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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

H H THE RAJAH S COLLEGE ( AUTONOMOUS)

Name of the head of the Institution

Dr. R Thi agaraj an

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04322221558
Mobile no. 9842475649

Registered Email

i gac@hrc.ac.in

Alternate Email

hhr aj ahscol | ege@mai | . com

Address 9, Thirumayam Road
City/Town Pudukkot t ai

State/UT Tam | Nadu

Pincode 622001

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

05- Nov-1998

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. A S. Nageswaran

Phone no/Alternate Phone no.

09489250500

Mobile no.

9080911160

Registered Email

asnageswar an@mei | . com

Alternate Email

asnageswar an@bhrc. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://hhrc.ac.in/ino/ AQAR¥®02015-2
016. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://wwv. hhrc. ac.in/pdf/2016-2017. pd
f

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsrEelEien Period From Period To
1 Three Star 70 1999 09- Cct - 1999 08- Cct - 2004
2 B+ 80 2006 02- Feb- 2006 01- Feb- 2011

6. Date of Establishment of IQAC

18- Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Orientation Programe for

04-Jul - 2016 872




freshers 1

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2017 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Motivation for taking up quality research anong staff menber has resulted in
nmor e nunber of research article publication. 2. Intake of students was nore
conpared to the yester year. 3. Addition of learning resource and facilities with
respect to the library. 4. Extension activities were taken place at |arge
nunbers. 5. Students friendly exam nation systemwas in place.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Ref or mati on of exam system by gi ving More nunber of reval uation cases
nore opportunities to the students

More nunber of student society co- About ten extension activities
ordi nation programes will be organized [conpl et ed




| mprovenent of infrastructure Actions have been taken to build new
bui | di ngs
H gher education opportunities for More nunber of girl students were given
worren wi Il be increased by filling up adm ssion both in UG and PG courses
the nmal e vacant seats to fenale
aspirants
Research publications will be increased |[Forty nine research articles have been
publ i shed
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 03- Mar - 2017
17. Does the Institution have Management No
Information System ?
Part B
CRITERION | —= CURRICULAR ASPECTS
1.1 — Curriculum Design and Development
1.1.1 — Programmes for which syllabus revision was carried out during the Academic year
Name of Programme Programme Code Programme Specialization Date of Revision
VA PTL Tam | 18/ 04/ 2015
MPhi | MPTL Tam | 18/ 04/ 2015
BA UEL Engl i sh 18/ 04/ 2015
VA PEL Engl i sh 18/ 04/ 2015
MPhi | MPEL Engl i sh 18/ 04/ 2015
BA UGHS Hi story 18/ 04/ 2015
VA PGHS Hi story 18/ 04/ 2015
MPhi | MPHHS H story 18/ 04/ 2015
BA UEC Economni cs 18/ 04/ 2015
VA PEC Econom cs 18/ 04/ 2015
View File
1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year




Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

VA

Tam |

01/ 06/ 2003

JSPTLAL
2277277

18/ 04/ 2015

Tam |

01/ 06/ 2003

18/ 04/ 2015

Tam |

01/ 06/ 2003

JSPTLC1 ??7?7?7?
2972272272277

18/ 04/ 2015

Tam |

01/ 06/ 2003

18/ 04/ 2015

Tam |

01/ 06/ 2003

JSPTLD2
PP2297227722777

18/ 04/ 2015

Tam |

01/ 06/ 2003

JSPTLE2 ?7?7?7?7

18/ 04/ 2015

Tam |

01/ 06/ 2003

JSPTLF2
2272272272277

18/ 04/ 2015

Tam |

01/ 06/ 2003

JSPTLEC2 ?7?7?7?
227°2272272?7

18/ 04/ 2015

Tam |

01/ 06/ 2003

JSPTLED1

18/ 04/ 2015

P???°?7?7?7?7

MA Tam |

01/ 06/ 2003

JSPTLG3 ??77?7?
297729277?727

18/ 04/ 2015

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA Economi cs 01/ 06/ 2005
vPhi | Econom cs 01/ 06/ 2012
BSc Mat hemat i cs 01/ 06/ 2005
VBC Applied Mat hematics 01/ 06/ 2005
MPhi | Mat herat i cs 01/ 06/ 2005
BSc Physi cs 01/ 06/ 2005
VBC Physi cs 01/ 06/ 2005




BSc Chem stry 01/ 06/ 2005
VBC Chemi stry 01/ 06/ 2005
MPhi | Chemi stry 01/ 06/ 2012
BSc Bot any 01/ 06/ 2005
VBC Bot any 01/ 06/ 2005
VA Tami | 01/ 06/ 2005
MPhi | Tam | 01/ 06/ 2005
BA Engl i sh 01/ 06/ 2005
VA Engl i sh 01/ 06/ 2005
MPhi | Engl i sh 01/ 06/ 2009
BA Hi story 01/ 06/ 2005
VA H story 01/ 06/ 2005
MPhi | Hi story 01/ 06/ 2005
BA Economi cs 01/ 06/ 2005
MPhi | Bot any 01/ 06/ 2009
BSc Zool ogy 01/ 06/ 2005
BSc Conput er Sci ence 01/ 06/ 2005
VBC Conmput er Sci ence 01/ 06/ 2005
WPhi | Comput er Sci ence 01/ 06/ 2012
BCA Conput er Applications 01/ 06/ 2005
BSc Physi cal Education 01/ 06/ 2005
BCom Commer ce 01/ 06/ 2005
MCom Conmer ce 01/ 06/ 2005
VPhi | Conmrer ce 01/ 06/ 2005
BBA Busi ness Admi ni stration 01/ 06/ 2005

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conmputer Literacy
Programe for non-
conput er students

04/07/ 2016

759

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

NI L

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes




Teachers Yes

Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

At the end of every academnmic year, the institution collects feedback fromthe
students of all the classes. They were asked to give their val uabl e feedback on
the inplenmented curriculumas well as on adnministration and resources. Based on
the feedback collected fromstudents and faculty nenbers, changes have been
made to the teaching and curriculum as well as the institutions overal
performance. The departnents plan and execute their academ c and adm nistrative
operations under the direction of the Department Heads. The academni c cal endar

has neticul ously arranged. Subjects are assigned to faculty nenbers well in
advance of the senesters start date based on their previous experience.
Students fromrural backgrounds could participate in a soft skill devel opnent

programre. Teamwor k, conmuni cation, tinme managenent, and | eadership are the
skills that woul d be devel oped as part of this curriculum For slow |earners
Bri dge Courses have been set up. Renedial classes are held to obtain feedback
fromstudents on the syllabus and the issues they have encountered during the

| earni ng process. The col |l ege has dedicated i n encouragi ng students to
participate in sports for their overall developnment. A tranquil study

envi ronnment has been created by a [ush green canpus. The exam nation cell has
qui te wel | -organi zed. The exam nation cell organizes and conducts regul ar unit
exans and nodel exami nations in a centralized manner. The tinely eval uation of
answer scripts and entry of grades aids in the nonitoring of students’
performance. Based on these feedback points, relevant corrective actions have
been inplenented in a tinely manner to allow students to continue their studies
without difficulty. Wth regard to the feedback from course teachers, the
college regularly collects oral feedback during the departnment staff neetings
and they were analyzed in detail with other staff nenbers. As the teachers are
menbers of the Board of studies, their views and conments on the courses taught
by them were taken up for syllabus revision during the nmeeting of Board of
studi es. Regardi ng ot her aspects |ike exam nation and eval uation, their
suggestion were collected and anal yzed for the inprovenment of quality of
question papers and Student — Teacher friendly exam nation system

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BCA Conput er 80 541 77

Applications
BSc Conput er 38 756 36
Sci ence

BSc Zool ogy 48 423 42

BSc Bot any 48 355 44

BSc Chem stry 48 356 45

BSc Physi cs 58 650 56




BSc Mat hemat i cs 60 650 56
BA Economi cs 100 234 99
BA H story 100 502 89
BA Engl i sh 48 225 47
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 872 241 36 Nil I 123

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
152 152 15 15 1 12

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring process is an individualized form of counseling and guidance activities. The main purpose is to

address the needs of the students to have a friend, a counselor and a confidante on the campus. Our college is
located in an rural area caters to the needs of rural economically poor students. The students of each class are
under the guidance of one mentor (tutor in charge). On an average 19 students are mentored by each mentor.
The mentor works not only for the academic welfare of the students but also for the psychological welfare too.
Apart from the scheduled class hours remedial classes are conducted for slow learners. The mentor maintains

better relationship with the parents too by frequent meeting and updating of their wards’ performance. The
Mentor « Meets the group of students at least twice a month. « Advises students regarding choice of elective
subjects and projects. « Continuously monitors, counsels, guides and motivates the students in all academic
matters. « Contacts parents/guardians whenever necessary e.g. academic irregularities, negative behavioral
changes and interpersonal relations, detrimental activities etc. » Advises students for their career development.
Keeps contact with the students even after their graduation. The academic council of the institution discusses
mentoring related issues during its meetings and revises the system if necessary.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

3155

152

1: 21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

159

152

Nill

80




2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 NI L Nill NI L
2017 NI L Nill NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VA PTL ODbD 2016 24/ 11/ 2016 26/ 12/ 2016

MPhi | MPTL ODD 2016 24/ 11/ 2016 26/ 12/ 2016

BA UEL ODD 2016 24/ 11/ 2016 26/ 12/ 2016

VA PEL ODbD 2016 24/ 11/ 2016 26/ 12/ 2016

BA UGHS ODD 2016 24/ 11/ 2016 26/ 12/ 2016

VA PGHS ODD 2016 24/ 11/ 2016 26/ 12/ 2016

BA UEC ODbD 2016 24/ 11/ 2016 26/ 12/ 2016

VA PEC ODD 2016 24/ 11/ 2016 26/ 12/ 2016

BSc UMr ODD 2016 24/ 11/ 2016 26/ 12/ 2016

MSc PMT ODbD 2016 24/ 11/ 2016 26/ 12/ 2016

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
68 3155 2.16

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. hhrc.ac.in/syll abus2015-2018. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PEC VA Economi cs 26 25 96. 15
UEC BA Economi cs 85 70 82. 35




MPHHS VPhi | Hi story 18 18 100
PGHS VA H story 28 23 82.14
UGHS BA Hi story 91 82 91.10
MPEL VPhi | Engl i sh 16 16 100
PEL VA Engl i sh 29 28 96. 55
UEL BA Engli sh 37 23 62. 16
MPTL MPhi | Tam | 12 12 100
PTL VA Tam | 20 20 100

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. hhrc.ac.in/ing/SSS 2016-2017. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NI L NI L Nill NI L
I nt ernati onal NI L NI L Nill NI L

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L Nill

No file upl oaded.




3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Engl i sh 1

Mat hemat i cs 3

Physi cs 2

Commer ce 3

3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal Tam | 4 0
Nat i onal Hi story 1 0
Nat i onal Economi cs 1 0
Nat i onal Mat hemat i cs 4 0
I nt ernati onal Mat hemat i cs 19 0
Nat i onal Physi cs 3 0
I nt ernati onal Physi cs 1 0
I nt ernati onal Chem stry 1 0
I nt ernati onal Bot any 2 0
I nt ernati onal Conput er Sci ence 2 0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Commer ce 4
H story 3
Engl i sh 4
Tam | 5

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award




NI L

Nill

Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Tuni ng D. Jour nal 2016 1 H H 1
of energy |Theyvaraju of The Raj ahs
gap and ph |S. Mut hukum| Material s Col l ege (A
ot ol um nes ar an Sci ence: ut ononous)
cence Materi al s , Pudukkot
behavi our in Electro tai
of Zn0. 96N nics
i 0. 040 nan
ostructure
by Cr subs
titution
Ef f ect P. Gobal a I nt er nat 2017 3 H H 3
of kri shnan K i onal The Raj ahs
substrate |.Vijayakum|Journal O Col l ege (A
t enper at ur ar G Thin Film ut ononous)
e on tin |Anbazhagan Sci ence , Pudukkot
di sul phi de |J. Vijayara And tai
thin filnms |jasekaran |Technol ogy
Ef f ect J. Raj Jour nal 2016 54 H H 54
of Mohaned of Asi an The Raj ahs
precursor | L.Anmalraj Cerami c Col l ege (A
concent r at Soci eti es ut ononous)
i on on , Pudukkot
physi cal tai
properties
of
nebul i zed
spray
deposited
I n2S3 thin
films
A. Vasuhi Jour nal 2016 1 H H 1
Deposi tion R John of The Raj ahs
and charac Xavi er Materi al s Col l ege (A
terization Sci ence: ut ononous)
of Materi al s , Pudukkot
Cu2ZnSns4 in Electro t ai
thin filns nics
for photov
ol taic app
[ications.
Mul ti- I nt er nat 2016 4 H H 3
Fuzzy Suba |R Mt hur aj i onal The Raj ahs
| gebras of S. Devi Jour nal of Coll ege (A
BG Al gebra Applied Ma ut ononous)
and Its t herrat i cal , Pudukkot




Level Suba Sci ences ta
| gebras
Fuzzy HX R. I nt er nat 2016 H H
subring of | Muthuraj, i onal The Raj ahs
a HX ring N Ram | a Jour nal Col l ege (A
Gandhi for ut ononous)
Resear ch , Pudukkot
in Applied tai
Sci ence en
gi neering
Technol ogy
MCDM by I nt er nat 2016 H H
Nor mal i zed |R. Mut hur aj i onal The Raj ahs
Eucl i dean |S. Bal anuru |Journal of Coll ege (A
Di st ance gan Mat hemat i ¢ ut ononous)
in Intuiti s Trends , Pudukkot
onistic M and tai
Iti-Fuzzy Technol ogy
Sets
R Jour nal 2017 H H
Connect ed Mut hur aj of Mat hena The Raj ahs
Dom nation |A Sasireka | tical and Col l ege (A
Nunber On Conputatio ut ononous)
Cartesian nal , Pudukkot
Product O Sci ence tai
Sinpl e
Fuzzy
Graphs
Fuzzy R. Advances 2016 H H
Dom nat or Mut hur aj i n Theor et The Raj ahs
Coloring |A Sasireka | ical and Col | ege (A
and Fuzzy Applied Ma ut ononous)
Chromatic thematics , Pudukkot
Nunber on tai
Cartesi an
Product of
Simpl e
Fuzzy
Graph
An Dr. Velu Jour nal 2016 H H
Anal ysi s Sur esh of Rural D The Raj ahs
of Entrepr Kumar evel opnent Col l ege (A
eneur ship ut ononous)
Devel opnen , Pudukkot
t through tai
RSETI: A
Case Study
of Pudukko
tta
District
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as




excluding self | mentioned in
citation the publication

Tuni ng D. Theyv Jour nal 2016 1 1 H H

of energy |araju, S. M of The Raj ahs
gap and ph |ut hukumara | Materi al s Col l ege (A
ot ol um nes n Sci ence: ut ononous)
cence Materi al s , Pudukkot
behavi our in Electro tai
of Zn0. 96N ni cs
i 0. 040 nan
ostructure
by Cr subs
titution
Ef f ect P. Gobal a I nt er nat 2017 Nill 3 H H
of kri shnan K i onal The Raj ahs
substrate |.Vijayakum|Journal O Coll ege (A
t enper at ur ar G Thin Film ut ononous)
e on tin |Anbazhagan Sci ence , Pudukkot
di sul phi de |J. Vijayara And tai
thin filnms | jasekaran |Technol ogy
Ef f ect J. Raj Jour nal 2016 1 54 H H
of Mohaned of Asi an The Raj ahs
precursor | L.Amalraj Ceram c Col l ege (A
concent r at Soci eti es ut ononous)
ion on , Pudukkot
physi cal tai
properties
of
nebul i zed

spray
deposited
In2S3 thin

films

Jour nal 2016 1 1 H H

Deposi tion | A Vasuhi, of The Raj ahs
and charac R John Material s Coll ege (A
terization Xavi er Sci ence: ut ononous)

of Materi al s , Pudukkot
Cu2ZnsSns4 in Electro tai
thin filns nics
for phot ov
ol taic app
lications.

Ml ti - R Mut hur I nt er nat 2016 1 3 H H
Fuzzy Suba |aj, S. Devi i onal The Raj ahs
| gebras of Jour nal of Coll ege (A
BG Al gebra Applied Ma ut ononous)

and Its t herat i cal , Pudukkot
Level Suba Sci ences tai
| gebras
Fuzzy HX R I nt er nat 2016 1 1 H H
subring of | Mut hur aj, i onal The Raj ahs
a HX ring N Ram | a Jour nal Col l ege (A
Gandhi for ut ononous)
Resear ch , Pudukkot
in Applied tai




Sci ence en
gi neering
Technol ogy
MCDM by I nt er nat 2016 Nill H H
Nor mal i zed |R. Mut hur aj i onal The Raj ahs
Eucl i dean |S. Bal anuru |Journal of Col l ege (A
Di st ance gan Mat hemat i ¢ ut ononous)
in Intuiti s Trends , Pudukkot
onistic M and tai
Iti-Fuzzy Technol ogy
Sets
R. Jour nal 2017 Ni |l H H
Connect ed Mut hur aj of Mat hema The Raj ahs
Dom nation |A Sasireka | tical and Col l ege (A
Nunber On Conput ati o ut ononous)
Cartesi an nal , Pudukkot
Product O Sci ence tai
Simpl e
Fuzzy
Graphs
Fuzzy R Advances 2016 Ni Il H H
Dom nat or Mut hur aj i n Theor et The Raj ahs
Coloring |A Sasireka | ical and Col l ege (A
and Fuzzy Applied Ma ut ononous)
Chronmtic t hemati cs , Pudukkot
Nurber on t ai
Cartesian
Pr oduct of
Si npl e
Fuzzy
G aph
An Dr. Velu Jour nal 2016 1 H H
Anal ysi s Sur esh of Rural D The Raj ahs
of Entrepr Kumar evel opnent Coll ege (A
eneur ship ut ononous)
Devel opnen , Pudukkot
t through t ai
RSETI: A
Case Study
of Pudukko
tta
Di strict
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem 1 5 Nill Nill
nar s/ Wor kshops
Present ed 5 8 Nill Ni |
papers
Resour ce Ni |l 1 Nill Nill
per sons
View File




3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness NSS 2 50
Pr ogr amme
Col | ege Canpus NSS 2 50
Cl eani ng
Yoga Day NSS 2 50
Cel ebration
Awar eness Ral |y NSS 2 50
Gandhi Jeyant hi NSS 2 50
Ral |y
Dr. APJ Abdul NSS 2 50
Kal am Bi rt hday
Ral |y
NSS Activity NSS 2 50
Col | ege Canpus NSS 2 50
Cl eani ng
Awar eness NSS 2 50
Progr anmme
Yoga Day NSS 2 50
Cel ebrati on

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.




3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Sel f NSS NSS Activitiy 2 50
Mbti vati on
Vi sion and NSS Dr. APJ Abdul 2 50
M ssi on of Kal am Bi rt hday
I ndi a Ral |y
Swachh Bhar at NSS Gandhi 2 50
Jeyanthi Rally
I nt ernati onal NSS Awar eness 2 50
Popul ati on Day Ral |y
I nt ernati onal NSS Yoga Day 2 50
Yoga Day Cel ebration
Regul ar NSS Col | ege 2 50
Activity Campus C eani ng
Road Saf ety NSS Awar eness 2 50
Pr ogr anme
I nt er nati onal NSS Yoga Day 2 50
Yoga Day Cel ebration
Road Saf ety NSS Awar eness 2 50
Pr ogr amre
Regul ar NSS Col | ege 2 50
Activity Canpus C eani ng

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L NI L NI L Nill Nill NI L

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers

Organisation Date of MoU signed Purpose/Activities




participated under MoUs

NI L Nill

NI L Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
0 0
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Ni |l NI L 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 61999 2961816 779 167374 62778 3129190
Books
1030 113020 62 41616 1092 154636
Ref erence
Books
Jour nal s Nl Nl 17 1490 17 1490
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Nill

No file upl oaded.




4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 155 60 3 0 55 3 12 0 22
g
Added 0 0 0 0 0 0 0 0 0
Tot al 155 60 3 0 55 3 12 0 22
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
711000 650048 756000 700191

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

A 136 years old institution, H H The Rajah’s Coll ege (Autononous),
Pudukkottai has well practiced the policies for maintaining the canpus in every
aspect for the quality inprovenent. Qur college follows systematic procedure in
pur chasi ng, maintaining and utilizing the equi pnent. W conduct regular audits

for the physical assets and all the discrepancies are dealt with due focus.
Director of collegiate Education allocates funds for the Library every academc
year for procuring library books. This fund is allocated by the Principal to
di fferent departnments on the basis of requirement of each departnent. The heads
of departments purchase the books and the details of the books purchased are
entered in the Accession Register maintained in the Central library. The
departnents having departnent |ibrary, naintains separate stock register and
al so maintains issue register. At the end of the every acadenic year, stock
verification is ensured through Inter Departnent audit. C assroons and
buil dings are naintained with the fund allotted by the State Governnent.
Details regarding the Civil and Electrical works to be carried out in each
class room staff room building are collected fromthe Heads of the
departnents through staff in charge of PWD for conpliance. At the end of the
year a work conpletion is certified by the Principal after verification. Canpus
cleaning is done by the sweeper, scavenger and PWD staff. Students are al so
involved in “Clean Canpus” task. Students are encouraged to take part in
sports. Sports articles required are6 procured periodically and the stock
register is maintained by the Director of Physical Education. The coll ege has
grounds for playing various sports like volley ball, foot ball, cricket,




kabadi, khokho etc. Funds are allocated for purchasing and mai ntaining
| aboratory equi pnents in every academ c year. This fund is allocated to various
departnents by the college council after considering the requirenment of each
departnent. Head of the Departments assunme the responsibility of placing order
for requirenents after collecting quotations from | eading suppliers and
preparing conparative statenments. Log registers are maintained in each
| aboratory to ensure optinumutilization. For the pronpt use of Equi pnents by
the students, issue registers maintained in the |aboratories. Fire
extingui shers are installed and naintained in all |aboratories and each and
every floor of all building.

https://www.hhrc.ac.in/Instrastructure.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Gover nnent 1446 5263935
frominstitution Wl fare O
BC, MBC, DNC, SC, ST

Fi nanci al Support

from Ot her Sources
a) Nati onal 0 Nill 0
b) I nternati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved

enhancement scheme enrolled
Soft Skill 02/ 01/ 2017 500 Tam | Nadu State
Devel opnent Counci| for Hi gher
Educat i on
Per sonal 26/ 08/ 2016 285 Anti-raggi ng and
Counsel I'i ng sexual harassnent
el |

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2016 NI L Ni Il Nill Nill Nill
2017 NI L Ni Il Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year




Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill NA 33 33
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 8 B. A Engl i sh H H The M A
Raj ahs
Col | ege (Aut
ononous) ,
Pudukkot t ai
2017 5 M A Engli sh H H The M Phi | .
Raj ah' s
Col | ege (Aut
ononous),
Pudukkot t ai
2017 6 B. Sc. H H The M Sc.
Mat hemat i cs Raj ah' s
Col | ege (Aut
ononous) ,
Pudukkot t ai
2017 4 M Sc. H H The M Phi | .
Mat hemat i cs Raj ah' s
Col | ege (Aut
ononous),
Pudukkot t ai
2017 2 B. Sc. Physi cs H H The M Sc.
Raj ah' s
Col | ege (Aut
ononous),
Pudukkot t ai
2017 2 B. Sc. Physi cs Bhar at hi da M Sc.
san
Uni versity,
Ti ruchi rappa
1
2017 4 B. Sc. Physi cs Al agappaUln M Sc.
iversity,
Kar ai kudi




2017 1

B. Sc. Physi cs

PSG
Col | ege of
Arts and
Sci ence,
Coi nmbat or e

MC A

2017 6

B. Sc. Chemi stry

H H The
Raj ah' s
Col | ege (Aut
ononous),
Pudukkot t ai

M Sc.

2017 11

B. Sc. Bot any

H H The
Raj ah' s
Col | ege (Aut
ononous),
Pudukkot t ai

M Sc.

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
SET 4
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Uni versity Inter

Activity Level Number of Participants
I ntranmural Kabaddi ( Men) I nter 36
Tour nanent Depart nent ( Col | ege)
I ntranural I nter 36
Vol | eybal | ( Men) Depart nment ( Col | ege)
Tour nanent
I ntranural I nter 36
Handbal | (Wnen) Depart nment ( Col | ege)
Tour nanment
I ntranural Chess(Men) I nter 60
Tour nanent Depart nment ( Col | ege)
I ntranural I nter 36
Handbal | (Men) Tour nament Depart nment ( Col | ege)
I ntranmural Hockey( Men) I nter 56
Tour nanent Depart ment ( Col | ege)
I ntranural I nter 120
Athletic(Men) Meet Depart ment ( Col | ege)
I ntranmural Cricket (Men) I nter 48
Tour nanent Depart nent ( Col | ege)
Bhar at hi dasan Uni versity Level 48
Uni versity Inter
col |l egiate Inter Zone
Kabaddi (Wnen) Tour nanent
Bhar at hi dasan Uni versity Level 120




col | egi ate Zonal
Cricket (Men) Tour nanent

Level

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Juni or Nat i onal 1 Nl 14PH4025 M
Gol d Medal Sant hayi
2017 Juni or Nat i onal 1 Ni |l 15PT5722 S. OQviya
Bronze
Medal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Qur coll ege has an active student Council with representatives from al
departnents. Principal is the adviser for student Council. Students are given
responsibilities as Secretary, Joint Secretary and Additional Secretary in al
departnents to inculcate |eadership qualities. In the first neeting of acadenic
year, principal explains the aim responsibilities and role of the
representatives. Al the representatives are assuning their role by way of
taking oath in that neeting. On behalf their classnates, the representatives
are representing their collective suggestions to the principal through their
cl ass teacher and HOD. Problens related to infrastructure are solved by the
P.WD. with the concern of the principal. Students enjoy adequate
representation in Board of Studies and other Committees. The College is
committed to have safety, violence-free, gender discrimnation free canmpus and
is keen on avoi ding exploitation, harassnment and intimnm dation of any kind. The
coll ege has an anti-ragging comrittee. Provisions in the Anti-Ragging Laws are
di splayed in the College canpus at various places. No raggi ng case has been
reported during this year. The Ganmes Conmittee conprises of students’ nenbers
and recomends the sports budget and conducts various conpetitions for sports
day. Interaction with cross section of society is also obtained while students
of NSS and NCC are conducting an annual canp at various |ocations of the
district, particularly rural area, and every year. NCC students indulge in
several awareness canps |ike pulse polio, traffic and ai ds awareness canpai gn.
Students are notivated to involve in organizing various departnmental activities
and prograns to increase their event managenent skills. They are trai ned and
supervi sed by the concerned departnent faculties.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Qur coll ege was founded in 1880 and has had dedicated itself for nore than 140
years, for the cost of providing higher education to the students of
Pudukkottai District. Every year thousands of students (both boys and girls)
are economcally and socially backward sections of the society get their
degrees and pass out the portals of the college. The college is proud of
countless illustrious Dr. Mithul akshm Reddy (First wonan doctor of South
I ndia), freedom fighter Dheerar Sathiyanoorthy, Thespians P.U. Chi nnappa,

its




Genmeni Ganesan and A. V.M Rajan, N.R Chandran (former Advocate General of
CGovernnent of Tam | Nadu), Mirari I.A S (Retd.), Sahayam|.A S. (Retd.), Dr.

Raj an Natarajan (Em nent Scientist / Adm nstrator, Maryland, U S A),

M ni sters, Menbers of Parlianent, Menbers of Legislative Assenbly, Professors,
Prof essionals and officials of various departnment are the alumi of our
college. In our college alumi association was established to contribute to the
wel fare of the alnma matter and to pronote the cause of higher education. Since
its inceptions, a subscription has been collected fromthe outgoing students.
The coll ege remains always in touch with the alumi of the coll ege. The ex-
students are cordially invited on special occasions, such as annual day
function and i nauguration of various activities. The faculty nenbers take this
opportunity to interact with them and know the innovative ideas for the

i mprovenent of the college. The suggestions given by the alumi have given due
consideration. Efforts are being nade to raise funds for the construction of
class roomand to create endowrents on behalf of the alumi association in near
future.

5.4.2 — No. of registered Alumni:

1226

5.4.3 — Alumni contribution during the year (in Rupees) :

50500

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Know edge and nmanpower devel opnent are essential for the growth and quality of
education and learning. In this context, our Century old College conducts
regul ar council neetings for the Heads of various departnments. They, in turn
conduct departnent staff neetings to informthe staff about the suggestions
madeand the deci sions taken in the council neetings. The Mentors adopt various
practices to create an innovative and interactive |earning anong the students.
1. The Principal in the college council runs the adnministration. This
denocratically del egated, decentralized node of adm nistration inparts the
ri ght monentum for the snmooth running of the institution. The activities
connected with the day to day adninistration of the departnment are al so
decentralized. The information and instructions fromthe Principal reach the
HOD who in turn passes on the information to the tutor in-charge of each class
and the information is conveyed to the students. 2. Staff order note book is
mai ntained in which instructions in regard to the duties and responsibilities
given by the HOD are entered. Various comm ttees have been constituted to take
care of the academ ¢ ventures and adm ssion work. Separate adm ssion comrttees
have been forned every year in order to | ook after the adm ssion work for UG
PG and M Phil. In the sane way, to deal with any issues related to the
discipline of the students, a Disciplinary comittee conprising the senior
faculty nmenbers has been fornmed. In our college, the decentralized Governance
systemis inplenented well by constituting various representative comittees
and statutory bodi es such as : Governing body, Academ c Council, Board of
Studi es, Finance comittee, Internal Quality Assurance Cell (l1QAC), Rashtriya
Uchchat ar Shi ksha Abhi yan (RUSA), Autononous Committee, Placenent Cell, UG
Admi ssion Conmmittee, PG Adm ssion Committee, Students Discipline Comittee,
General Tinme Table, Academ c Calendar in Charge, Wbsite in Charge, College




Magazi ne, All India Surveyon Hi gher Education (Al SHE), Red Ri bbon Cub (RRC),
Youth Red Cross (YRC), National Cadet Corps (NCC), Conputer Literacy Progranme
(CLP) Committee, Sports Committee, Extra Curricular Activities Commttee — Fine
Arts, Internal (Sexual Harassment) Conplaint Conmittee, Anti Ragging Committee,

Nat i onal Service Schene (NSS) Advisory Conmittee, Al ummi Associ ation, Parent
Teacher Associ ation (PTA).

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nation and Eval uati on The performance of the students are
noni tored through Continuous | nternal
Assessnment (Cl A) exam nations and the
mar ks are recorded in the Controller’s

office digitally. The Senester
exam nations are conducted by getting
the question papers set and scrutinized
by the external exam ners. The
val uation is al so executed by the
external exam ners. The results are
publ i shed within an average span of two
weeks after the Exani nations.

Teachi ng and Learni ng Constant efforts are taken to inprove
the quality of teaching and | earning
Menbers of the staff are notivated to
attend faculty devel opnent programes,
sem nars, workshops and conferences to
impart the recent skills and trends.

Assi gnments, sem nars and wor kshops are

al so used to enhance the | earning
skills of the students. Participatory

| earni ng, peer reviews, learner’s

f eedback and regul ar nonitoring of

st udent progression are encouraged. PG
students are allowed to do the Project

wor K.

Curri cul um Devel opnent The revision of Syllabus has been
done every three years with the
consensus of the Menbers of the Board
of Studies. An assessnment of the
current syllabus is done through the
feedback system fromthe students,
al umi, faculty, nenbers of the
academ ¢ council and experts. For
curricul um devel opnment and
restructuring, the college follows the
rul es and regul ations of UGC, TANSCHE
and Bhar at hi dasan Uni versity.

Admi ssi on of Students As per the Tami | Nadu Gover nnent

gui del i nes, received application forms

are conputerized and the nerit list is
prepared. The adm ssion process is




carried transparently through an open
counsel ling system by follow ng the
State Governnment’s Reservation System
Speci al quotas for Sportspersons,
Differently-abled, and children of Ex-
Service Men are strictly nmaintained in
accordance with Governnent norms. For
M Phil. and Ph.D. Courses, entrance
examis conducted through Controller of
Exami nati ons and departnent staff
menbers.

I ndustry Interaction / Coll aboration

To suppl enent subj ect know edge,

I ndustrial |eaders are invited to
deliver lectures. Field visits and
internship training are al so arranged
dependi ng upon the requirenment. Al umi
pl aced in the reputed industries are
invited for special Lectures about
i ndustrial trends, catering to the
needs of the students.

Human Resour ce Managenent

Teachi ng and nonteachi ng staff
nmenbers are appoi nted by the Governnent
of Tami| Nadu. Staff nenbers are
notivated to attend Orientation and
Ref resher courses as per the guidelines
of UGC and also are permtted to attend

wor kshops and seni nars.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Wth the support of CGovernnent of
Tam | Nadu, in our Century old library,
| at est books are procured every year.
Each Departnment has its own Library.
Every departnent has conputers, Copier
machi nes. Students are instructed to
use their Laptops which were freely
given by Governnent of Tami| Nadu
Laboratories are al so equi pped with the
State Governnment fund. Buildings are
mai ntai ned by the State public Wrks
departnent in consultation with the
col | ege.

Research and Devel opnent

The Col | ege notivates the nenbers of
the faculty to undertake research
activities through doctoral Progranmres
as nore departnents in our organization
are Research Departnents. The Staff and
the Scholars are notivated to publish
research papers in the UGC recomended
journals. Faculty nenbers and Schol ars
are encouraged to apply mnor and nmjor

research projects.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

Rank [ist of all the applicants are
prepared after considering the
eligibility criteria with the help of




the computer. Then the students are
admtted as per the government norns in
the general counseling. General Library

and departnent library caterto the
requi renments of the students to access
the library books easily. Ranp facility
is available for the differently-abled
students. Separate rest roons are there

for femal e students.

Exam nati on

The exam nation process is fully
automated with an exclusive software in
the O fice of the Controller of
exam nations for all works fromC A to
End Senester Exam nations. The
exam nation fees are collected online
with State bank Collect. Seating
arrangenments are done with software for
Cl A and End Senester Exam nations and
results are published online in our
col l ege portal.

Pl anni ng and Devel opnent

Annual plans and progranmes are
decided in the council neeting. At
t heend of every acadenic year, staff
menbers are assigned with different
responsibilities for the next acadenic
year to execute their plans
nmeticul ously and pronptly. Al
devel opnental activities are planned in
the council neeting. Al the physical
and academ ¢ requirenents are subnitted
to the Directorate of Collegiate
Education through enmail. Al these
upward and downward communi cati ons are
carried out electronically.

Adm ni stration

The administration of the college is
fully nmonitored by the Principal and
paper | ess adnministration i s encouraged.
The entire Exam nation Processing is
automated in the COE S offi ce.

Fi nance and Accounts

The college is financed and
controlled by the Governnment of Tanil
Nadu and the accounts are naintained as
per government norns and procedures.
Peri odi cal audits are conducted by the
departnent of H gher Education. Sal ary
of all the staff nmenbers is disbursed
by e-paynent nethods. Financia
benefits to the students, like
schol arshi ps are al so di sbursed
directly to the accounts of the
beneficiaries digitally.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2016

NI L

NI L

NI L

Nill

2017

NI L

NI L

NI L

Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Ni | Ni | Nill Nill Nill Nill
2017 Ni | Ni | Nill Ni Il Ni Il Ni Il
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 15/ 09/ 2016 15/ 09/ 2016 1
Programe -
TANSCHE
Ref r esher 1 02/ 11/ 2016 22/ 11/ 2016 21
Cour se
Ref r esher 2 23/ 05/ 2017 12/ 06/ 2017 21
Cour se
Ref r esher 3 02/ 11/ 2016 21/ 11/ 2016 21
Cour se
Orientation 1 10/ 05/ 2017 06/ 06/ 2017 28
Pr ogr amre
Orientation 1 02/ 03/ 2017 29/ 03/ 2017 28
Pr ogr amre
Orientation 9 03/ 03/ 2017 30/ 03/ 2017 28
Pr ogr amme
Orientation 3 20/ 05/ 2016 16/ 06/ 2016 28
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
103 162 22 43




6.3.5 — Welfare schemes for
Teaching Non-teaching Students
NH' S, CPS, FBF, GPF, NH' S, CPS, FBF, GPF, Gover nnent
SPF, Festival Advance, SPF, Festival Advance, Schol arshi ps, Free bus
Loans through thrift Loans through thrift pass

Society, Maternity Leave.

Society, Maternity Leave.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

who i s assisted

Since it
by a Bursar
financi al

in financial

is a Governnent Coll ege,

audits are carried out by the Tanmil

is carried out with the | ocal
Col | egi at e Education and Account Cener al

it

matters. Every year,

audi t
o

audi tor. External

is headed by a Principal
i nt ernal

Nadu CGover nnment .

audit and external
I nternal audit

is done by Directorate of
fice, Chennai.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes EXTERNAL Yes SENI OR
Admi ni strative Yes AGS OFFI CE Yes DCE OFFI CE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Al'l

students.

Par ent - Teacher

first year students of both UG and PG are enrolled as nenbers in PTA
associ ati on. Meeting is conducted once in a year.

invited to give their feedback on various aspects of the devel opnent of
Assistants for office are appointed fromthe Parent Teacher

Associ ati on Fund. Tenporary Teaching Faculty are al so appoi nt ed.

Parents are

6.5.3 — Development programmes for support staff (at least three)

Al l
sports.
net wor K.

the support staff can avail
The office adm nistrative staff

the facilities of co-operative stores and
is given training in conputer and

Sports Conpetitions are also conducted for support Staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Mat hemat i cs, Physi cs,

Research activities inside the canpus inproved by setting up recogni zed
research centres from Bharat hi dasan Uni versity,

Chemi stry, Botany, Computer

Adm ni strati on and Econoni cs.

in the departnments viz.

Sci ence, English, Business

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2016 NI L Nill Nill Nill Nill
2017 NI L Nl Nill Nill Nill

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Anti Raggi ng 26/ 08/ 2016 26/ 08/ 2016 250 150
and Anti Sexual
Har assnent
Awar eness
Pr ogr amre
Anti Dowry 03/ 03/ 2017 03/ 03/ 2017 200 150
Cel | Day
Cel ebrati on
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Use of LED bul bs inside the canpus has been I ntroduced.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 23
Rest Roons Yes 23
Scri bes for exam nation Yes 23
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 Ni Tl Ni Tl Ni |l Nl NI L NI L Ni Tl
2017 Nill Ni Tl Nill Nl NI L NI L Ni Tl




No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)

Col | ege Handbook 01/ 07/ 2016 The Col | ege handbook
consists of all the
necessary details both
for the students and the
teaching faculty. The
code of conduct is
prescribed with the core
val ues, College vision
and M ssion. The
Schol arshi p details,
Programes and the
academ c events for the
academ c year are
publ i shed. The date of
comrencenent of interna
tests, Subm ssion of
assi gnnents, node
exam nati ons and
comrencenent of
exam nations are
presented. The coll ege
fees are al so prescribed.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Dr. Miuthu Lakshm 27107/ 2016 27/ 07/ 2016 350
Reddy Birth Day
Cel ebration
Book Fair 03/ 03/ 2017 03/ 03/ 2017 500
I nt ernati onal 08/ 03/ 2017 08/ 03/ 2017 400
Wonens Day
Cel ebration
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

A survey of the vegetation cover has been done and efforts are on to pl ant
trees so that the oxygen saturation of the canpus anbi ence can be naintai ned at
a desirable level. Cassroons get sufficient natural [ight and are al so well
ventilated. Electrical installations are kept adequate, wi th good mai nt enance.
Students are advised to be conscious about wastage of electricity. Periodical
checks are done on electricity bills and water consunption. Students are
advised to use public transport facility rather than using petrol-bikes. The
institution has an eco-friendly environnent, having been blessed with trees and
greenery inside the canpus. Located on the main road of Madurai bypass, it is
easier to reach the college by bus. However, it is 3kns fromthe rail way
station. 90 percent of the students’ commutation is through public transport
especially through buses with free student passes provided by the state
governnent. Mbst of the students commute to coll ege through bicycles. One
fourth of the staff nmenbers commute through public transport or by walk. A few
staff nenbers use four wheelers. Two wheel ers are used by 50 percent of the
staff nenbers and 50 percent of the staff use public transport to reach the




college. The institution strives to maintain a plastic free canpus. Every year
planting is undertaken foll owed by taking care of the plant until it flourishes
i nside the canpus. Moreover, the greenery of the college is nmaintained by both
the staff and students. The roads within the canpus are free of vehicles, since
all the vehicles commuted by both staff and students are stationed near the
entrance in the respective vehicles stand. The whol e canpus i s pedestrian-
friendly. whatsapp group is used frequently to organize neetings and remni nders
for collection of data. By sending circulars and other requirenments through
what sapp and e-mail| for speedy progress, only a | ess anobunt of paper is used.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. STUDENT — FRI ENDLY EXAM NATI ON SYSTEM Cbj ectives of the Practice : o To
create cl ose observation of student’s conduct. o To update the status of the
students to the parents o To provi de adequate correspondence relevant to the
academ c activities o To conduct Exanms ethically and publishing results quickly
0 To maintain accurate profile of the students o To sinplify the node of fees

paynment o To encourage differently abled students to proceed Education The
Context: For decades, Tests and Exanms are conducted to assess the |earning
| evel of the students. < It is time to conduct themin a student-friendly way.
e Hence, continuous internal assessnment is the order of the day. ¢ Thanks to
the advent of conputers, the examination and eval uati on system have been
revol utioni zed. ¢ In conducting the exam nations, in evaluation and in
publ i shing results, autononpus managenent systemwas felt as the need of the
hour. Practice: Inportant messages related to the examfee, Arrears, result,
hal I ticket, duty allotnent to the invigilators etc., are sent accordingly.

This service sinplifies all those tasks and conpletes within a short span of

time. The students are enjoying a very good environment for the exam nations
because of the computerized random shuffle nmethod. Thus, the seat allotnent is

made by the nmachine in order to prohibit mal practices. Attendance for each
student is digitally nmaintained fromthe opening to the end of the acadenic
year with the help of the HODs and class tutors. The status of students will be
intinated to their parents. If there is any deviation or inportant
communi cation for the students, they will be intimated through SM5. This will
enabl e the students to attend the classes regularly. Further, the parents can
ensure the arrival of the students. Online exam nations for both UG and PG are
conducted to enable the students to face the conpetitive exam nations
effectively which will becone the deciding factor of their future career
Further, the online exam nation question papers will be different from one
anot her because all of them would have been shuffled. The subm ssion of the
answers woul d ensure the attendance of the students and the answer scripts wll
be evaluated by the machine itself. Result of the exam nation can be
i mredi at el y known upon final subm ssion of answer script. This nethod of online
exam nations will ensure the students to understand the procedure of the
exam nations that will help in their future. The profiles of the students are
accurately registered fromtheir adm ssion. The profiles of the students will
i ndicate the status of the students. viz, if a student has any arrears, fees
pendi ng or any other queries. Besides, the status of the students shall be
intimated to the concerned HODs as well as the class tutors. In addition, the

i nternal assessment marks and senester nmarks are nmmintained in the conputer,

whi ch enabl e easy access, accuracy, quick result etc. The students are
facilitated with online fees collection, enabling themto pay fees even from
their smart phones. Wen the students pay fees through the SBI collect, they
are able to downl oad the recei pt whenever needed. This facility will help the
students fromwaiting in a queue on the bank to pay fees. Hall tickets for the
students are issued prior to the examdate through the whatsapp nunbers, which

were received earlier fromthem This facility has been provided to the




students to feel free fromstress during the senester period. The differently-
abl ed students are allowed with scribes to wite exam nations in a separate
hall. Further, they are exenpted from paying the exam Fees. In addition, the
renmuneration for the Scribes will be offered by the Controller of the
Exam nations of the College. This offer boosts the di sabled students to
overcone the barriers and hel ps to shape their future. The students with
grievances are effectively addressed with fingertip information already have.
The students can get their grievances solved within a few hours. Significant
features: ¢ SMS Service ¢ Seat Allotnent ¢ Online exans ¢« Attendance ¢ System
entry ¢« SBI Collect « Hall Tickets o Scribe ¢ Gievances Evidence of success:
The online fees collection and issuing of hall tickets are done snoothly. Both
the offline and online exam nations are conducted successfully during every
academ c year. The central evaluation is done neticulously and the results of
the senmester exam nations are published on tine. Problens Encountered and
Resources Required: In spite of the prior announcenents nmade by the CCE office
regardi ng the paynent of exami nation fees a few students still pay the fees
along with the fine only after the stipulated date. 2. NURTURI NG NATURE
hj ectives of the Practice: o Students are nade aware of nurturing nature to
prevent pollution and to provide a green canpus. o Making students to
participate in planting and caring of plants inside the canmpus. o Creating
aesthetic sense in the young mnds to nurture the nature by initiating regular
pl antati on programes. Context: G obal warm ng and pollution of all kinds are
the order of the day. It is time to initiate renedial neasures to contro
pollution and to pronote healthy climatic conditions. Trees play a najor role
ininviting rain, reducing carbon enission and in providing a healthy climate.
Greenery arouses the aesthetic sense in everyone. As such, it is inportant to
pl ant saplings and to keep the canmpus green. Practice: ¢« Al the UG courses
have a paper on Environnental Science to realize the inportance of safeguarding
Nature. » Students are trained to plant and rear the plants with |ove and care
for the consunption of Oxygen. ¢ NSS, NCC and YRC actively take part in keeping
the canmpus green and clean. ¢ Students are assigned to take care of the plants
and trees in front of their classroons and departnments. Evidence of Success: -«
The campus is green and clean. ¢ Students acquire a sense of responsibility
towards the green environnment. ¢ Students voluntarily involve thenselves in
beautifying the canpus. ¢« Students are notivated to plant nore nunber of plants
and saplings in the college canpus and at their hone. Problens encountered and
resources required: There is scarcity of water during sumrer. Hence adequate
wat er resources should be ensured to water the plants and trees.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv hhrc. ac.in/naac-best-Practices. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision of the Institution: The vision of the institution is to becone a prenier
institution by providing higher education with excellent quality to the rura
youth to inculcate research spirit and to pronote research activity at gl oba
standard to inculcate the value of health and hygi ene anong the youth and to

instil entrepreneurship and creativity. Quality initiatives such as Speci al
cl asses for SC/ SCA/ ST and MBC students are ainmed to inpart and cenment subject
know edge anpng the students. Coll aborations with the small scale or |arge
scal e industries are | ooked upon to pronote self-enploynent anong the
youngsters. Career counselling and conpetitive exam nation coaching classes are
conducted in order to build students’ confidence and provide themthe
notivation to face the challenges of their future endeavours. Since mgjority of




the students are first generation - |earners, individual counselling for their
hi gher education or job opportunities is the nost requisite that is provided to
them The college also strives to provide quality education to the rural youth,
those who are nore or less localized, especially girl students. Besides this,
in our endeavour to nmake the students self-reliant and i ndependent, they are
gi ven the freedom and gui dance to explore their own opportunities and to tackle
the chall enges of day to day life to breed in thenselves, the strength and
spirit to growwith the world around them To develop their all-round
personal ity which includes acadenic, athletic, aesthetic, environnental and
ethical values to the fullest extent remains our fundanmental objective. Despite
the economi ¢ hurdles, the students are made to acquai nt thenselves with the
i medi at e needs of the society around them and to devel op | eadership potentia
to guide the deprived nasses towards a better standard of living, giving due
i npetus to social justice and denocratic citizenship. The teachers as well as
the organi zati ons such as the NSS, YRC and Eco Club give appropriate focus on
the above areas and work with full determi nation and conm tnent towards
realizing these goal s.

Provide the weblink of the institution

https://ww. hhrc. ac.in/our-vision. php

8.Future Plans of Actions for Next Academic Year

The college is 135 years old. It is one of the ol dest higher education
institutions of South India. The college’s main building possesses a heritage
structure and it is going to be renovated soon under schene “Preservation of
Heritage Buildings”. The plan of action of the college should contain conponents
whi ch synbolizes the rich history of the premer institution. In other words,
they resenble the traditional values in every aspect. The point-w se action plan

is given in the following: |I. Research and Devel opnent: Efforts will be taken to
i nclude Chem stry and Zool ogy departnments in the Iist of Recognized Research
Centres of Bharathidasan University, Tiruchirapalli. Researchers will be

notivated to publish their research works in the formof articles in peer
reviewed international journals which have high inpact factors. Plan to setup

Sophi sticated instrunentation facilities will be charted out and the soon
realization of it will be sought. Research Students will be guided to do research
whi ch has i nmedi ate soci o-econom ¢ rel evance. A conducive research atnosphere
will be created to take-up research projects of developnent. Il. Library, |ICT and
Physical Infrastructure / Instrunentation Digitalization of |earning resources
will be taken up in the com ng years. Preservation of rare collection of books
wi Il be given due inportance. Preparation of e-contents will be encouraged anong
the faculty nenbers. ICT enabled teaching will be inparted students of al

streanms. |nprovenent of Infrastructure new class roons and | aboratories wll
taken care of by requesting nore funds fromthe governnent and gover nnent
agencies. |l1l. Human Resource Managenent Students and teachers will be trained to
conpete at the global level. Miking up of students useful to the society will be
gi ven due attention IV. Acadeny-Industry Coll aboration Collaboration with the

i ndustries will be encouraged at all levels. V. Adm ssion of Students Initiatives
to hike the Capacity intake will be taken up to acconmobdate and teach nore nunber
of rural students. VI. Curricul um Devel opment Syl | abus revision will be taken-up
in the comng years to suit the needs of the society VII. Teaching and Learni ng
Conventi onal and Mbdern teaching nethods will be prescribed to nmake the cl asses
nore educational friendly VIII. Exam nation and Eval uation | nclusion of objective
type exam nations which can be answered with the aid of conputers will be
recomrended. Internal and External evaluation systemw |l be followed.




