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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

H H THE RAJAH S COLLEGE ( AUTONOMOUS)

Name of the head of the Institution

Dr. J. SUGANTHI

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04322221558
Mobile no. 9944055347

Registered Email

i gac@hrc.ac.in

Alternate Email

hhr aj ahscol | ege@mai | . com

Address 9, Thirumayam Road
City/Town Pudukkot t ai

State/UT Tam | Nadu

Pincode 622001

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

05- Nov-1998

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. A S. Nageswaran

Phone no/Alternate Phone no.

04322221558

Mobile no.

9080911160

Registered Email

asnageswar an@mei | . com

Alternate Email

asnageswar an@bhrc. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://hhrc.ac.in/inm/AQAR¥ORepor t

-2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. hhrc. ac.in/acadeni c-

cal endars. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
deciesaon Period From Period To
1 Three Star 70 1999 09- Cct-1999 08- Cct - 2004
2 B+ 80 2006 02- Feb- 2006 01- Feb- 2011
6. Date of Establishment of IQAC 18-Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Orientation Programe for

08-Jul - 2019

1059



https://hhrc.ac.in/img/AQAR%20Report-2018-19.pdf
https://hhrc.ac.in/img/AQAR%20Report-2018-19.pdf
https://www.hhrc.ac.in/academic-calendars.php
https://www.hhrc.ac.in/academic-calendars.php

fresher 1

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Due to the repeated attenpt nmade by all the stake hol ders, a new progranme

B. A (Tourismand Travel Managenent) was started during this year. 2. Qut reach
programes were organi zed by all the departnments by taking their students to the
nearby village and denpnstrated activities on a specified topic. 3. Research
notivation sem nar was conducted in the Departnent of Physics which mainly
created awareness to take up research as a career. 4. Wrkshop on SPSS
Application and Data Anal ysis was conducted jointly by conmerce and econom ¢
departnents. 5. The request nmade to the alummi association to repair the broken
benches and desks used by students was conceded positively and many furniture
wer e made reusabl e.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19775_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/19775_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19775_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/19775_Contribution.xlsx

Plan of Action

Achivements/Outcomes

To start a new programme in the field
of Arts

B. A. (Tourism and Travel
started with a strength of students

To renovate the main buil ding which
stands as a heritage buil ding

State Governnent was accepted the
proposal and the allocation of funds
for renovation is expected

cl ass roons

To build a new building consist of five

Proposal was accepted by the state
Gover nment and the sanction was
obt ai ned

To have nore nunber of Ph.D. degrees
awar ded

Twenty ei ght candi dates have obtai ned
their degrees in the year

To encourage the staff nmenbers to get

A maj or project was awarded to the

proj ects from governnental agencies staff nenber of history from | CSSR
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 25- Apr - 2022
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Feb- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Managenent) was

Name of Programme

Programme Code

Programme Specialization

Date of Revision

VA PTL TAM L 28/ 06/ 2018
VPhi | MPTL TAM L 28/ 06/ 2018
BA UEL ENGLI SH 28/ 06/ 2018
VA PEL ENGLI SH 28/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Quality/19775_Quality.xlsx

MPhi | MPEL ENGLI SH 28/ 06/ 2018
BA UGHS HI STORY 28/ 06/ 2018
MA PGHS H STORY 28/ 06/ 2018

MPhi | MPHHS HI STORY 28/ 06/ 2018
VA PEC ECONOM CS 28/ 06/ 2018
BA UEC ECONOM CS 28/ 06/ 2018

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BA

ENGLI SH

01/ 06/ 1980

18UELE1- JOURN
ALl SM

28/ 06/ 2018

BA

ENGLI SH

01/ 06/ 1980

18UEL5- GRAMVAR
AND USAGE

28/ 06/ 2018

BA

ENGLI SH

01/ 06/ 1980

18UELN1- EFFEC
TI' VE SKILLS FOR
SPOKEN
COVIVUNI CATI ON

28/ 06/ 2018

BA

ENGLI SH

01/ 06/ 1980

18UEL9- CLASSI CS
I N TRANSLATI ON

28/ 06/ 2018

BA

ENGLI SH

01/ 06/ 1980

18UELE2- LANGU
AGE AND
LI NGUI STI CS

28/ 06/ 2018

BA

ENGLI SH

01/ 06/ 1980

18UELE3- ENGLI SH
LANGUAGE
TEACHI NG

28/ 06/ 2018

ENGLI SH

01/ 06/ 2003

18PEL6- LANGUAGE
AND LI NGUI STI CS

28/ 06/ 2018

ENGLI SH

01/ 06/ 2003

18PEL10- TRANS
LATI ON

COVPARATI VE

LI TERATURE

28/ 06/ 2018

ENGLI SH

01/ 06/ 2003

18PEL12- ENGLI SH

LI TERATURE FOR

UGC NET/ SET/ TRB
EXAM NATI ONS

28/ 06/ 2018

MPhi |

ENGLI SH

23/ 09/ 2009

18MEL1L
- RESEARCH
METHODOLOGY AND
THEORY OF
LI TERATURE

28/ 06/ 2018

View File



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/19775_Syllabus_revision_1651478596.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/19775_programmes_on_employability_1646729962.xlsx

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BA Tourism and Travel 04/ 11/ 2019
Managenent
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Tami | 01/ 06/ 2018
VA Tami | 01/ 06/ 2005
MPhi | Tam | 01/ 06/ 2005
BA Engl i sh 01/ 06/ 2005
VA Engl i sh 01/ 06/ 2005
MPhi | Engl i sh 01/ 06/ 2009
BA Hi story 01/ 06/ 2005
VA H story 01/ 06/ 2005
MPhi | Hi story 01/ 06/ 2005
BA Econonmi cs 01/ 06/ 2005
VA Economi cs 01/ 06/ 2005
wvPhi | Econom cs 01/ 06/ 2012
BA Tourism and Travel 01/ 06/ 2019
Managenent
BSc Mat herat i cs 01/ 06/ 2005
VBc Applied Mat hematics 01/ 06/ 2005
VPhi | Mat hemat i cs 01/ 06/ 2005
BSc Physi cs 01/ 06/ 2005
VBC Physi cs 01/ 06/ 2005
BSc Chemi stry 01/ 06/ 2005
VBC Chemi stry 01/ 06/ 2005
MPhi | Chemi stry 01/ 06/ 2012
BSc Bot any 01/ 06/ 2005
VBC Bot any 01/ 06/ 2005
MPhi | Bot any 01/ 06/ 2009
BSc Zool ogy 01/ 06/ 2005
VBC Zool ogy 01/ 06/ 2018
BSc Conput er Sci ence 01/ 06/ 2005
VBc Conput er Sci ence 01/ 06/ 2005
WPhi | Conmput er Sci ence 01/ 06/ 2012
BCA Conput er Applications 01/ 06/ 2005



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/19775_Program_introduced_1648017576.xlsx

BSc Physi cal Education 01/ 06/ 2005
BCom Conmmer ce 01/ 06/ 2005
MCom Commer ce 01/ 06/ 2005
VPhi | Conmmrer ce 01/ 06/ 2005

BBA Busi ness Adni ni stration 01/ 06/ 2005

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conput er Literacy
Programe for Non-
Comput er Students

22/ 07/ 2019

936

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Ni |l

Ni |

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

qual ity of education.

know edge, Expression,

conti nuous i nprovenent

The feedback is key tool

f eedbacks were based on 5-point scal e,

facility and also quality of teachers.
and faculty feedback. At the end of the each program Feedback fromthe final
year students would be collected for their suggestions in inproving the

as the institutions overall perfornmance.
Course exit feedback and programexit feedbacks has al so been taken to anal yse
t he understandi ng capability of the students.
infrastructural facilities has been taken for
any. The alumi feedback and exit feedbacks are taken fromall students. From
these forms we are able to nmake out whether the proper teaching | earning

this process enables the institution to inprove in
the areas where ever necessary. The feedback is key tool which triggers in

in the quality of education.
students in order to analyse and inplenment as per their
above feedbacks and suggestions received we have taken corrective actions to

teachi ng/ | earni ng aspects, as well

process is in place. Also,

which triggers in continuous inprovenent in the
Feedback forns are designed for all the stakehol ders. The
whi ch measures paraneters |ike Subject
Teaching aids utilized, nethodol ogy etc. which woul d be
anal ysed by | QAC for taking appropriate decisions to inprove the infrastructure
The feedback includes student feedback

Feedback about the
inmproving the lab facilities, if

The feedback is taken from

needs. Based on the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/19775_Value_added_courses_1649159228.xls

conpl ete the | oop.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Hi story 110 774 104
BA Engl i sh 48 347 45
BCA Conput er 88 514 86
Applications
BSc Comput er 38 450 37
Sci ence
BSc Zool ogy 46 402 46
BSc Bot any 48 354 48
BSc Chemi stry 58 351 58
BSc Physi cs 58 315 56
BSc Mat hemat i cs 75 324 73
BA Econoni cs 100 480 100
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1059 289 31 0 134

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
162 162 70 15 1 12

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used View File of E-resources and

t echni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Irrespective of whether it is elementary education or higher education, mentoring is part and parcel of the
system. A teacher can be a facilitator, counsellor, guide, and a good friend of any student. Mentoring is a
collective process in which all the above has to be done by a single person who cares, enriches and shows a ray
of hope on the future of a student. Student life comprises of many ups and downs through which the student
should be properly guided to successfully pass along all those stepping stones and hurdles. Keeping this in mind



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19775_Demand_ratio_1648021923.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19775_ict_tools_1646731445.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19775_e_resource_1646731318.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19775_e_resource_1646735372.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19775_e_resource_1646735372.xlsx

the college practices the mentoring system with full vigor. The purpose of mentoring is to raise the hopes of the
students against any odds which he or she could face in his or her walks of life. Also, mentoring is a character
building process which actually transforms a student into a useful graduate who can be ready to take up any
assignment what so ever regarding inclusive growth of society by means of developing academia industry
relationship. Student by student focused guidance and a needful counselling withessed a positive transformation
in the character of the students in addition to their academic wisdom. Because of the students who are mostly
from an economically poor families and as may be the first generation graduates, they need counselling and
guidance in every component of their character development. Practically, one teacher has been assigned to take
change of mentoring 22 students. The teacher keeps the necessary details of their mentees and always
committed in the individual development of them. They assist the students to get their dreams regarding their
individual development realized. In this process a Mentor ¢ Inspires students to have a out of box thinking ¢
Keep in touch with parents/guardians when he or she smells any low profile academic progress, abrupt change
of behaviour due to improper peer group interactions, indulging in unlawful activities etc. Updates the particulars
of the students at regular intervals. « Advises students regarding choice of elective subjects and projects. ¢
Continuously monitors, counsels, guides and motivates the students in all academic matters « Makes the
students aware of the internal and external evaluation system and provides information on the revaluation,
retotaling and instant examinations

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3635

162 1: 22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

165 162 3 0 107

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nill Ni |
2020 Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MSc PMT DD/ 2019 18/ 11/ 2019 25/ 11/ 2019
BSc umr DD/ 2019 18/ 11/ 2019 25/ 11/ 2019
VA PGHS DD/ 2019 18/ 11/ 2019 25/ 11/ 2019
BA UGHS DD/ 2019 18/ 11/ 2019 25/ 11/ 2019
VA PEL DD/ 2019 18/ 11/ 2019 25/ 11/ 2019
BA UEL DD/ 2019 18/ 11/ 2019 25/ 11/ 2019
VA PTL DD/ 2019 18/ 11/ 2019 25/ 11/ 2019




BA UEC ODD/ 2019 18/ 11/ 2019 25/ 11/ 2019

VA PEC ODD/ 2019 18/ 11/ 2019 25/ 11/ 2019

BSc UPH ODbD/ 2019 18/ 11/ 2019 25/ 11/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared

in the examination

Percentage

3635

.95

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. hhrc. ac.in/syllabus2018-2021. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PTL MA Tami | 20 20 100
MPTL MPhi | Tam | 6 6 100
UEL BA Engli sh 44 40 90.9
PEL MA Engl i sh 27 24 88. 88
MPEL Phi | Engl i sh 8 8 100
UGHS BA Hi story 82 74 90. 24
PGHS MA Hi story 28 28 100
MPHHS Phi | H story 2 2 100
UEC BA Econom cs 88 71 80. 68
PEC VA Economi cs 29 29 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv. hhrc. ac.in/student -feedback. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher

Name of the award D

ate of award

Awarding agency



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19775_Evaluation_1651476231.xlsx
https://www.hhrc.ac.in/syllabus2018-2021.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19775_Pass_percentage_1651476413.xlsx
https://www.hhrc.ac.in/student-feedback.php

awarded the

fellowship
Nat i onal Dr. T. Young 21/ 12/ 2019 The
Sudakar Econom st Award Associ ati on of
Econom st of
Tam | Nadu
I nt ernati onal Dr. A Gandhi Lifetine 12/ 10/ 2019 Ar unai
Achi evenent I nt er nati onal
Resear ch
Foundat i on,
I ndi a

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

Maj or 730
Proj ects

I ndi an
Counci | of
H st ori cal

Resear ch

2.5

59375

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nati onal Level workshop
on SPSS- APPLI CATI ONS AND
DATA ANALYSI S”

Commer ce

14/ 02/ 2020

NSE sponsored
“lInvestors Awareness
Pr ogr amre”

Commer ce

13/ 03/ 2020

One day Research
Mot i vational Sem nar on
Mat erial Fabrication and
Applications

Physi cs

20/ 09/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

futuristic and

I nt er nati onal

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Acadeni c Dr. T. The 21/ 12/ 2019 Young
Achi evenent s Sudakar Associ ati on of Econom st Award
and Research Econom st of
initiatives Tam | Nadu
The Dr. A Gandhi Ar unai 12/ 10/ 2019 Life Tine

Achi evenent



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/19775_Teachers_fellowship_1648018584.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/19775_Research_Fund_1648018976.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/19775_Seminars_conducted_1648019307.xlsx

out standing

Resear ch

best practices Foundat i on,
in the field of I ndi a
educati on
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Tam | 7

Engl i sh

Mat hemat i cs

Conput er Sci ence

1
8
Physi cs 1
9
2

Commer ce

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal TAM L 2 0
Nat i onal ENCLI SH 4 0
Nat i onal HI STORY 5 0
Nat i onal ECONOM CS 1 0

I nt ernati onal ECONOM CS 4 0
Nat i onal MATHEMATI CS 18 0

I nt er nat i onal MATHEMATI CS 42 0
I nt ernati onal PHYSI CS 3 0
I nt er nati onal BOTANY 1 0
I nt ernati onal COVPUTER SClI ENCE 4 0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Physi cal Educati on 4
Engl i sh 1
Tam | 6
View File

3.4.4 — Patents published/awarded during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/19775_Awards_won_1648019638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19775_journals_notified_on_UGC_1648020188.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19775_Books_and_Chapters_1648020448.xlsx

Patent Details

Patent status

Patent Number

Date of Award

Mor phol ogy,
Bandgap And
Grai nSi ze Tail orng
in C20 thin film
by nodified
chem cal bath
deconposi tion
techni que and

nmet hods enpl oyed
t her eof

Publ i shed

321095

23/ 09/ 2019

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
M I nt er nat 2019 1 H H 0
Properties | Kaliraja i onal The
of prine M Jour nal of Raj ah’ s
and Sasi kala |Scientific Col l ege, P
conposite Technol ogy udukkot t ai
pseudo Resear ch
intrinsic
edge- magi ¢
gr aphs
Posi tive A Advances 2019 2 H H 0
and Associ [l brahimV. |in Mathema The
ative | npl Ni rmal a tics: Raj ah’ s
i cative Scientific Col l ege, P
Filters of Jour nal udukkot t ai
Resi duat ed
Lattice
Waj sherg
Al gebr as
Vari ous A Advances 2019 2 H H 0
Types of | brahim M |in Mat hema The
PW - 1 deal s |l ndhunat hi tics: Raj ah’ s
of a Scientific Col l ege, P
Lattice ps Jour nal udukkot t ai
?u?o-
Waj sberg
Al gebr as
Pseudo- A Advances 2019 2 H H 0
Bool ean | brahim K. |in Mat hena The
and Fuzzy |JeyalLekshm tics: Raj ah’ s
Pseudo- i Scientific Col l ege, P
Bool ean I'm Jour nal udukkot t ai
plicative
Filters of
Lattice Ps
eudo-
Waj sberg



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/19775_Patents_published_1650439194.xlsx

Al gebr as

Intuitio A Advances 2019 H H
ni stic | brahimD. |in Mat hema The
Fuzzy Sar avanan tics: Raj ah’ s
Strong I np Scientific Col | ege, P
licative Jour nal udukkott a
Filters of
Lattice
W4j sbherg
Al gebr as,

Tot al Advances 2019 H H
strong Mut hur aj , in The
(Weak) R Jayal ak |Mat hemati c Raj ah’ s

dom nati on shm , Scientific Col | ege, P
on anti P.J., Jour nal udukkot t ai
fuzzy Revat hi ,
gr aph S.
Advances 2019 H H
Dom nation | Muthuraj, |in Mathenma The
on intuiti |R Vijesh, tic: Raj ah’ s
oni stic V. V., Scientific Col | ege, P
Anti fuzzy |Sujith, S Jour nal udukkot t ai
gr aph
Anti ind Advances 2019 H H
ependence | Muthuraj. |in Mathenma The
nunber on R tic: Raj ah’ s
anti fuzzy | Sasireka. |[Scientific Col |l ege, P
graph A Jour nal udukkott a
New Mut hur aj I nt er nat 2019 H H
simlarity |[R Devi. S i onal The
nmeasur e Jour nal of Raj ah’ s
bet ween in Recent Col l ege, P
tuitionist Technol ogy udukkot t ai
ic fuzzy and Engi ne
mul tisets ering
based on
t angent
function
and its ap
plication
i n medi cal
di agnosi s

Conmon 2020 H H
fixed Jeyaraman | Pal estine The
poi nt M, Journal of Raj ah’ s

theorens |Sornavalli |Mathematic Col | ege, P
for weakly M, ] udukkot t ai
compati bl e | Mt hur aj

mappi ngs |R , Sowndr
inintuiti |arajan S
oni stic ge
neralized

fuzzy
metric

spaces




View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Conmmon 2020 0 2 H H
fixed Jeyaraman | Pal estine The
poi nt M, Jour nal of Raj ah’ s
theorens |[Sornavalli |Mathematic Col | ege, P
for weakly M, S udukkot t ai
compati bl e | Mt hur aj
mappi ngs |[R, Sowndr
inintuiti |arajan S.
oni stic ge
neralized
fuzzy
metric
spaces
New Mut hur aj I nt er nat 2019 0 1 H H
simlarity |[R Devi. S i onal The
measur e Jour nal of Raj ah’ s
bet ween in Recent Col l ege, P
tuitionist Technol ogy udukkot t ai
ic fuzzy and Engi ne
mul tisets ering
based on
t angent
function
and its ap
plication
i n medi cal
di agnosi s
Anti ind Advances 2019 0 2 H H
ependence | Mut huraj. |in Mathema The
nunber on R tic: Raj ah’ s
anti fuzzy | Sasireka. |Scientific Col l ege, P
graph A Jour nal udukkot t ai
Advances 2019 1 1 H H
Dom nation | Muthuraj, |in Mathema The
on intuiti |R Vijesh, tic: Raj ah’ s
oni stic V. V., Scientific Col | ege, P
Anti fuzzy |Sujith, S Jour nal udukkot t ai
graph
Tot al Advances 2019 0 0 H H
strong Mut huraj, |in Mathenma The
(Weak) R Jayal ak tic: Raj ah’ s
dom nati on shm , Scientific Col | ege, P
on anti P.J., Jour nal udukkot t ai
fuzzy Revat hi ,
graph S.
Intuitio A Advances 2019 0 0 H H
ni stic | brahimD. |in Mat hema The
Fuzzy Sar avanan tic: Raj ah’ s



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19775_Bibliometrics_1650611627.xlsx

Strong | np Scientific Col | ege, P
l'icative Jour nal udukkot t ai
Filters of
Lattice
Waj sberg
Al gebr as,
Pseudo- A Advances 2019 H H
Bool ean | brahim K. |in Mat hena The
and Fuzzy |JeyalLekshm tic: Raj ah’ s
Pseudo- i Scientific Col l ege, P
Bool ean I'm Jour nal udukkot t ai
plicative
Filters of
Lattice Ps
eudo-
Waj sherg
Al gebr as
Vari ous A Advances 2019 H H
Types of | brahim M |in Mat henma The
PW - | deal s |I ndhunat hi tic: Raj ah’ s
of a Scientific Col | ege, P
Lattice ps Jour nal udukkot t ai
?u?o-
Waj sberg
Al gebr as
Positive A Advances 2019 H H
and Associ [l brahimV. |in Mathema The
ative | npl Ni rmal a tic: Raj ah’ s
i cative Scientific Col l ege, P
Filters of Jour nal udukkot t ai
Resi duat ed
Lattice
Waj sherg
Al gebr as
M I nt er nat 2019 H H
Properties | Kaliraja i onal The
of prine M Jour nal of Raj ah’ s
and Sasi kala |Scientific Col l ege, P
composite Technol ogy udukkot t ai
pseudo Resear ch
intrinsic
edge- magi ¢
gr aphs
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Present ed 7 4 0 0
papers
At t ended/ Sem 11 31 4 0
nar s/ Wor kshops
Resour ce 2 1 2 0
persons

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/19775_Index_1650701437.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19775_Faculty_participation_1650612304.xlsx

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Observance of NSS 4 100
Swachht a Pakhwada
Bl ood Donati on NSS Yout h Red 4 40
Canmp on Ceneva Cross
Conventi on Day
Organ Donati on Depart nment of 4 100
Mar at hon Heal th and Family
Wl fare, Covt. of
Tam | Nadu
NSS Day NSS 4 100
Cel ebration
Gandhi Jayanti NSS 4 100
Ral |y
Consti tution Day NSS 4 100
Cel ebration
Al cohol Abuse Depart nent of 4 50
Awar eness Programe |Pol i ce, Pudukkott ai
7 Days Speci al NSS 4 200
Canp
Tam | Cvil Depart nent of 4 50
Ri ghts Act Wek Tam | Devel opnent,
Pudukkot t ai
Di saster Depart nent of 4 50
Managenent Revenue,
Awar eness Progr anmme Pudukkot t ai

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/19775_Extension_1647857081.xls

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

NI L

NI L NI L

0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Awar eness NSS Di saster 4 50
Program Depart ment of Managenent
Revenue, Awar eness
Pudukkot t ai Pr ogr amme
Tam | Cvil NSS Tam | Civil 4 50
Ri ghts Act Wek | Departnment of |Rights Act Week
Pr ogr am Tam |
Devel opnent,
Pudukkot t ai
Speci al Canp NSS 7 Days 4 200
Speci al Canp on
t he t hene:
Yout h for
Cl eanl i ness
Awar eness NSS Al cohol Abuse 4 50
Pr ogr am Depart nment of Awar eness
Pol i ce, Pr ogr amre
Pudukkot t ai
Constitution NSS Constitution 4 100
Day Cel ebration Day Cel ebration
Gandhi NSS Gandhi 4 100
Jayant hi Jayanti Rally
Cel ebration
Swachh Bhar at NSS NSS Day 4 100
Cel ebrati on
Mar at han NSS Organ 4 100
Depart ment of Donati on
Heal t h and Mar at hon
Famly Wl fare,
Govt. of Tam|
Nadu
Bl ood NSS Yout h Red Bl ood 4 40
Donat i on Canp Cross Donati on Canp
on Geneva
Conventi on Day
Swachh Bhar at NSS Observance of 4 100
Swachht a
Pakhwada
View File

3.7 — Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19775_Students_in_extension_1647857321.xlsx

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

NI L

NI L

Nill

Nill

NI L

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
0 0
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Nill Ni | 2022



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19775_augmentation_details_1648111749.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 64851 3549004 1104 33057 65955 3582061
Books
1203 231625 57 277747 1260 509372
Ref er ence
Books
Journal s 0 0 11 0 11 0
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 205 110 3 0 55 3 12 0 22
g
Added 1 0 0 0 0 0 0 0 1
Tot al 206 110 3 0 55 3 12 0 23

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1286000

1186791

1024000

1003294

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

A 139 years

old institution,

H H The Rajah’s Coll ege (Autononous),



Nil

Pudukkottai has well practiced the policies for maintaining the canpus in every
aspect for the quality inprovenent. Qur college follows systematic procedure in
pur chasi ng, maintaining and utilizing the equi prent. W conduct regular audits
for the physical assets and all the discrepancies are dealt with due focus.
Director of collegiate Education allocates funds for the Library every acadenic
year for procuring library books. This fund is allocated by the Principal to
di fferent departments on the basis of requirenment of each departnent. The heads
of departments purchase the books and the details of the books purchased are
entered in the Accession Register nmaintained in the Central library. The
departnents having departnent |ibrary, nmaintains separate stock register and
al so maintains issue register. At the end of the every academ c year, stock
verification is ensured through Inter Departnent audit. C assroons and
buil dings are nmaintained with the fund allotted by the State Governnent.
Details regarding the Civil and Electrical works to be carried out in each
class room staff room building are collected fromthe Heads of the
departnents through staff in charge of PWD for conpliance. At the end of the
year a work conpletion is certified by the Principal after verification. Canpus
cleaning is done by the sweeper, scavenger and PW staff. Students are also
i nvol ved in “Clean Canpus” task. Students are encouraged to take part in
sports. Sports articles required are6 procured periodically and the stock
register is maintained by the Director of Physical Education. The coll ege has
grounds for playing various sports like volley ball, foot ball, cricket,
kabadi, khokho etc. Funds are allocated for purchasing and mai ntaini ng
| aboratory equi pnents in every acadenmic year. This fund is allocated to various
departnents by the college council after considering the requirenment of each
departnent. Head of the Departments assunme the responsibility of placing order
for requirenents after collecting quotations froml eading suppliers and
preparing conparative statenments. Log registers are maintained in each
| aboratory to ensure optinmumutilization. For the pronpt use of Equi pnents by
the students, issue registers maintained in the |aboratories. Fire
extingui shers are installed and maintained in all |aboratories and each and
every floor of all building.

https://www.hhrc.ac.in/Instrastructure.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Gover nnent 2264 6579198
frominstitution Wl fare O

BC, MBC, DNC, SC, ST

Fi nanci al Support
from O her Sources

a) Nati onal NI L 0 0

b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
NI L Nill 0 NI L

No file upl oaded.



https://www.hhrc.ac.in/Instrastructure.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19775_Scholarships_1648272723.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 NI L 0 0 0 0
2020 NI L 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 0 NA 40 40
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 3 M Sc. Bot any Gover nnment B. Ed.
Col | ege of
Educati on,
Pudukkot t ai
2020 3 B. Sc. Bot any H H The M Sc.
Raj ah' s
Col | ege (Aut
ononous),
Pudukkot t ai
2020 10 B. Sc. Chemi stry H H. The M Sc.
Raj ah' s
Col | ege (Aut
ononous) ,
Pudukkot t ai
2020 5 B. Sc. Physi cs H H The M Sc.
Raj ah' s
Col | ege (Aut
ononous),

Pudukkot t ai



https://assessmentonline.naac.gov.in/public/Postacc/Placement/19775_Placement_1648272961.xlsx

2020 2

M Sc.

Mat hemati cs

H H The
Raj ah' s
Col | ege (Aut
ononous),
Pudukkot t ai

M Phi | .

2020 7

B. Sc.

Mat hemati cs

H H The
Raj ah' s
Col | ege (Aut
ononous),
Pudukkot t ai

M Sc.

2020 1

M A

Engl i sh

Gover nnment
Arts Col |l ege
for Wonen,
Pudukkot t ai

M Phi | .

2020 3

M A

Engl i sh

H H The
Raj ah' s
Col | ege (Aut
ononous),
Pudukkot t ai

M Phi | .

2020 10

B. A

Engl i sh

H. H. The
Raj ah' s
Col | ege (Aut
ononous) ,
Pudukkot t ai

M A

2020 2

M A

Tam |

H H The
Raj ahs
Col | ege (Aut
ononous),
Pudukkot t ai

M Phi | .

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Governnent B. Ed Col | ege Col | ege Level
, Pudukkottai, I|ntranural
Sports

Nehru Yuva Kendra
District Level Sports

District Level

District Level Cricket
Tournanent for Sril ankan
Ref ugees

District Level

Pudukkottai District
Foot bal | League
Tour nanent ( Men)

District Level



https://assessmentonline.naac.gov.in/public/Postacc/Progression/19775_Progression_1648273257.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/19775_Qualifying_1648275010.xlsx

Pudukkottai District District Level 180
Cricket League Tour nament

(Men)
Bhar at hi dasan Uni versity Level (Inter- 180
Uni versity Inter Col | egi at e)

col | egi at e Zone
Foot bal | (Men) Tour nament

Bhar at hi dasan Uni versity Level (Inter- 180

Uni versity Inter Col | egi at e)
collegiate Inter zone
Kabaddi ( Men) Tour nanent

Bhar at hi dasan Uni versity Level (Inter- 120
Uni versity Inter Col | egi at e)
col | egi ate Zone
Cri cket (Men) Tour nanent

Bhar at hi dasan Uni versity Level (Inter- 50

Uni versity Inter Col | egi at e)

coll egiate Inter Zone
Swi mm ng( Wbnen)

Conpetition
Bhar at hi dasan Uni versity Level (Inter- 120
Uni versity Inter Col | egi at e)

col |l egiate Inter Zone
Swi mri ng( Men) Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nobl e | nt er nat Ni Il 1 16CCC P.
Book of i onal 7458 MANI KANDAN
Wor |l d
Record
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Leadership quality of a student can be induced by involving them and giving
them an opportunity to lead or head a team a council or a commttee. Thus
students council or student’s union has been fornmed in the college. Apart from
their concentration on the acadenmics, they are to be encouraged to do
activities |ike arrangi ng departnent association nmeetings, semnars, functions
to celebrate birth days of em nent |eaders, days of National inportance and
ot her inportant days. The Coll ege Union the apex student representative body in
which a student will be the chairnman/secretary of the student union assisted by
his student colleagues in the capacity of joint and deputy secretaries.
Normal |y the student secretaries are elected by a union election held in the
nonth of August ie., imediately after the admissions for the first year
students are over. Now this election process has been replaced by the follow ng
sel ection process. As a credit given to the class topper, he will be selected



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/19775_Activities_Organised_1648275158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/19775_awards_in_activities_1648275284.xlsx

as a student secretary of that particular class. Thus for a undergraduate
progranmme of three years duration, there are three class secretaries anong
which the final year secretary is the departnment secretary and the second year
student is the join secretary and the first year student is the deputy
secretary. For the PG programme, every PG departnment have two class secretaries
anong which the final year student is the secretary and the first year student
is the joint secretary. In the progranme wherein girls students are adnitted,
the deputy secretary of UG departnent is the girl student topper of the first
year class for UG and the joint secretary of the PG departnent association is
the first year PG girl student. Also the departnent secretaries are given the
uni on secretaryship by rotation anong the departnments of the college. Thus upon
a full rotation topper students of all the departnments had have a chance to be
the union secretary for a particular year. This nethod will induce interest
anong the students to have nore concentration on the studies as the system
favours the top ranked student and makes aim as an excellent |eader. Thus a
sel ected leader is trained to possess all the qualities of a leader in addition
to his excellence in the studies. This is a unique selection process adopted in
our college and it is a distinct practice followed in our college.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Eversince its inception in the year 1880, the strength of alummi is grow ng
year after year. The college has alumi spectrumranging from 21 years to 80

pl us years. Presently, one hundred rupee one tinme subscription is collected
fromthe course conpleted students to be a nenber of the alummi association
During the assessnment year several activities of the alummi association took

pl ace. Sonething to note is the broken benches and desks used in the classroons
were made usable by the contribution fromthe alumi fund. The office bearers
of the association took a great effort to repair the wooden and steel benches
and desks for providing the necessary classroominfrastructure. Apart fromthis
social activity alumi association was engaged itself by helping in every
aspect of the coll ege devel opnent. They conducted neetings, especially, a
particul ar batchmates revisited their alnma mater after sone decades tine.

Anot her interesting thing is that sone of the alumi are present day staff
menbers. Sone of the departnents |ike English, Mthematics, Chem stry, Botany,
Conput er Sci ence and Conmerce have their heads none ot her than notable al umi

of this college. Usually, several alummi nenbers feel proud to share their
green nenories when they cane here for adm ssion of their wards in the coll ege.
Several fruitful events happened then. Adding to the crown of the college, the
col l ege have alumi gens fromall wal ks of |ife. Notably, Dr. Muithul akshm
Reddy, the first |ady Doctor of south india followed by Theerar Sathiyamnurthy,
a well known freedomfighter and the political guru of Honourable fornmer chief
mnister of Tami| Nadu Thiru. Kanmaraj, Sahithya acadeny award wi nner Thiru
Akilan, FilmActors Shri. Gem ni Ganesan and AVM Rajan are part of illustrious
alumi of this college. Al India service officers like Thiru Murari and Thiru
Sahayam the sitting Judge of Madras High Court, Shri. Suresh Kumar are al so
some of the illustrious alumi of this College. Former Central M nister and
sitting nenber of Legislative Assenbly of Tam | Nadu Shri. S. Regupat hy and
Thiru V. Meiyanat han, Menber of Legislative Assenbly of Tami | Nadu are renowned
alumi of this institution who are actively engaged in politics. The new
auditoriumof the college was built fromthe Menber of Parlianment Constituency
fund of Shri S. Regupathy. This enabled the college to run all the functions in
that new auditorium The auditoriumis very nmuch useful for conducting severa
heal th canps and ot her governnment activities. In addition, software

prof essionals, Professors in universities, Teachers in H gher secondary School s
and Hi gh Schools in and around Tam | Nadu, Scientists, Politicians and other




prof essionals are the nmenbers of the alummi association contributing to the
extend they can for the overall devel opnment of the coll ege.

5.4.2 — No. of registered Alumni:

1287

5.4.3 — Alumni contribution during the year (in Rupees) :
325500

5.4.4 — Meetings/activities organized by Alumni Association :

29.09. 2019 - Ceneral Body Meeting 17.11.2019 - General Body Meeting 31.01.2020
- Executive Commttee Meeting 23.02.2020 - Ceneral Body Meeting

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

W sdom and human resource devel opnent are val uabl e anal ytical sources for the
advancenment and hi gh standard of education and | earning process. The
advancenent and quality of education and | earning are dependent on know edge
and human resource devel opnent. In this context, our 139-year-old college holds
regul ar council neetings for the heads of various departnents. They, in turn,
hol d departnent staff neetings to inform enployees about the council neetings

suggestions and deci sions. The Mentors enploy a variety of techniques to
provi de students with an innovative and interactive |earning environnent. 1. The
Principal, who is a nmenber of the college council, is in charge of
adm nistration. This decentralised, denocratically del egated node of
adm ni stration provides the necessary nmonentum for the institutions snooth
operation. The activities associated with the day-to-day adm nistration of the
departnent are al so decentralized. The information and instructions fromthe
Princi pal reach the HOD, who then relays the information to the tutor in charge
of each class, who then relays the information to the students. 2. A staff
order note book is kept in which instructions regarding the HODs assigned
duties and responsibilities are recorded. To oversee acadenm c endeavours and
adm ssions, several conmittees have been forned. Separate adni ssion conmittees
are formed each year to handle adm ssions for U5 PG and M Phil. programmes.
Simlarly, a Disciplinary Committee conprised of senior faculty nenbers has
been formed to deal with any student discipline issues. Qur college has
successfully inplenented the decentralised governance system by establi shing
various representative commttees and statutory bodi es such as the Governing
Body, Academi ¢ Council, and Board of Studies.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal Wth the assistance of the Tam | Nadu
Infrastructure / Instrunentation governnent, we can purchase the nost

recently published books for our
century-old library in every year. Then
Each Departnent maintains those books
in their own library. Every departnent




has both good working conmputers and
copiers. Students are instructed to use
their |aptop, conputers which were
provided in free schene by the
Governnent of Tam | Nadu. Lab
facilities are also outfitted with
proper funds provided by the State
Governnent. The State Public Wrks
Departnent maintains the buildings in
col l aboration with the coll ege.

Research and Devel opnent

The Col | ege encourages faculty
nmenbers to engage in research
activities through doctoral programres
as nost of the departnments in our
organi zati on are Research Departnents.
The faculty and schol ars are encouraged
to publish research papers in UGC
reconmended journals. Mnor and major
research projects are encouraged for

faculty and schol ars.

Human Resour ce Managenent

The Tami | Nadu governnment appoints
bot h teachi ng and non-teaching faculty.
Faculty nmenbers are encouraged to
attend UGC-approved Orientation and
Ref resher courses, and they are al so
permtted to attend high-quality
wor kshops, semi nars, and conferences.

I ndustry Interaction / Collaboration

To suppl enent subj ect know edge,

i ndustrial |eaders are invited to
deliver lectures. Field trips and
internship training are al so arranged
dependi ng on the situation. To neet the
needs of the students, alumi from
reputabl e industries are invited to
gi ve special lectures on industrial
trends.

Adm ssion of Students

Regarding this, our college has
recei ved applications fromvarious
courses through the online portal of
Governnent of Tam | Nadu. The
application forns, received fromthe
portal and then nerit list is created
in accordance with Tam | Nadu
Gover nnent gui delines. The adm ssions
process is open and transparent, wth
an open counselling systemthat adheres
to the Reservation Systemof the State
CGovernnent. Special quotas for
athl etes, people with disabilities, and
children of ex-servicenen are strictly
enforced in accordance w th gover nnent
gui delines. The Controller of
Exam nations and departnent staff
menber s adni ni ster entrance exans for
M Phil. and Ph.D. progranmes.

Teachi ng and Learni ng

Conti nuous efforts are nade to




i nprove teaching and [earning quality
of the faculty. The faculty menbers are
encouraged to participate in faculty
devel opnment programmes, semnars,
wor kshops, and conferences to |earn
about the recent skills and trends.
Assi gnments, seninars, and wor kshops
are also utilized to inprove students’
| anguage skills. Participatory
| earni ng, peer reviews, |earner
f eedback, and students’ regul ar
progression are all nonitorized.
Project work is pernmitted for all PG
students.

Exam nati on and Eval uati on

Conti nuous Internal Assessment (ClA)
exam nations are used to nonitor
students’ performance, and the results
are digitally recorded in the
Controller’s office. The senester
exam nations are also held after the
questi on papers have been set and
revi ened by external exam ners
Ext ernal exanminers also carry out the
paper valuation. The results are
published within two weeks after
conmpl etion of the senester
exam nati ons.

Curri cul um Devel opnent

The Syl | abus has been revised and
reviewed every three years with the
acceptance of the nenbers of the Board
of Studies. The current syllabus is
eval uated by using feedback from
students, alummi, faculty nenbers of
t he academ c council, and experts. The
college follow the rules and
regul ati ons of the UGC, TANSCHE, and
Bhar at hi dasan University for curricul um
devel opment and restructuring.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The Government of Tami|l Nadu finances
and controls the college, and the
accounts al so are kept in accordance
wi t h governnment standards and
procedures. The Departnent of Hi gher
Educati on conducts audits on a regul ar
basis, every year. The honorarium of
all enployees is paid using e-paynent
nmet hods. Fi nancial benefits for
students, such as schol arshi ps, are
also paid digitally directly to the
benefi ci ari es accounts.

St udent Admi ssion and Support

In this pandem c situation, the
applications are received fromthe
students through the special website




designed by the Director of Collegiate
Education for adm ssion. A rank |ist of
all applicants is generated after
receiving the applications fromthe
portal. Then, the students are adnmitted
on the basis of governnent guidelines
in general counselling. The college
librarian and library in charge of the
concerned departnment neet students for
assessing their needs and for easy
access to library books. Ranps also are
avai l abl e for differently-abled
students. Fenml e students have their
own restroonms in the college prem ses
separately.

Exam nati on

The whol e exam nati on process is
fully automated in the Office of the
Controll er of Exam nations wth
excl usive software for all works,
ranging from Cl A to End Senester
Exam nati ons. The paynment of Exam fees
are collected through online portal in
connection with SBI. For ClIA and
Semester Exans, seating arrangenents
and publication of tinetable are nmade
by using software, and results are al so
published in our college online portal.

Pl anni ng and Devel opnent

The council neeting is well franed
and annual plans and progranmes are
deci ded. Staff nenbers are assigned
different responsibilities for the
academ c year to execute their plans

nmeticul ously on tinme. The counci
meeting is where all devel opnment al
activities are planned. Al physical

and academ c requirenents are e-nuail ed
to the Directorate of Collegiate
Education. All these comunicati ons,
bot h upward and downward, are done
el ectronically

Adm ni stration

The Principal oversees the coll eges
adm ni stration, and he has al so
encour aged paperl ess admi nistration.
Al'l the communications in and out of
the college are through e-nails. In the
COEs office, the entire exam nation
processi ng has been autonat ed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

Nill

Ni |

Ni |

Ni |




No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Ni Il Nl Ni I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
cour se

12/ 09/ 2019

25/ 09/ 2019

14

UGC Sponsoerd
Ref r esher
Course in UGC -
HRDC,

Bhar at hi dasan
Uni versity,
Trichirappalli.

01/ 08/ 2019

14/ 08/ 2019

14

UGC Sponsoerd
Ref r esher
Course in

Hi story, UCC -
HRDC,
Bhar at hi dasan

Uni versity,

Trichirappalli.

23/ 10/ 2019

05/ 11/ 2019

14

UGC SPONSCORED
REFRESHER
COURSE | N

PHYSI CS

11/ 10/ 2019

24/ 10/ 2019

14

UGC Sponsor ed
Ref r esher
Course in
Chem stry

Conduct ed by

Bhar at hi dasan

Uni versity

20/ 09/ 2019

03/ 10/ 2019

14

Ref r esher
Course in
Commer ce and Ma
nagenent - HRDC,
Bhar at hi dasan U
niversity, Trich

20/ 09/ 2019

03/ 10/ 2019

14




y

UGC Sponsor ed 3
Ref r esher
Course in

Engli sh
Language and
Literature,
Bhar at hi dasan
Uni versity

01/ 08/ 2019

14/ 08/ 2019

14

One Day State 1
Level FDP on
Engl i sh
| anguage and
Literature
Teachi ng
—Vi sion 2019
organi sed by
Literary
Schol ar s
Soci ety,
Thanj avur

21/ 07/ 2019

21/ 07/ 2019

Ref r esher 1
Course in
Econom cs,

organi zed by
UGC- HRDC,
Madur ai Kamar aj
Uni versity,
Madur ai

10/ 07/ 2019

23/ 07/ 2019

14

UGC Sponsor ed 1
Ref r esher
Course in
Chemn cal ,
Physi cal
Mat eri al
Sci ences

conduct ed by

Pondi cherry
Uni versity

14/ 06/ 2019

27/ 06/ 2019

14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

165

154

57

25

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Festi val Advance, Loans
through thrift Society,
| nsurance, GPF, CPS,
Maternity | eave

Festi val Advance,
through thrift Society,
| nsurance, GPF, CPS,

Maternity | eave

Loans

Schol ar shi ps,

Gover nnment
Free bus
pass

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/19775_Training_Programmes_1649143340.xlsx

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur institution is headed by the Principal who is assisted by the Bursar in
financial matters. The Internal and external financial audits are carried out
by the Governnent of Tanmi| Nadu every year. Internal audit is conpassed wth
the I ocal auditor. External audit is done by Directorate of Collegiate
Educati on and Accountant Ceneral Ofice, Chennai.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes EXTERNAL Yes SENI OR
FACULTY FACULTY
Adm nistrative Yes AGS OFFI CE Yes DCE OFFI CE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Al'l the first year students of both UG and PG are admtted as nmenbers in PTA
associ ati on. Parent-Teacher Meeting is also conducted once in a year. Parents
are gathered to give their feedback for the further devel opnent of students.
O fice Assistants are appointed and they are having salary fromthe Parent
Teacher Associ ation Fund. Additional Teaching Faculties are al so appointed on
tenporary basis by utilizing the fund.

6.5.3 — Development programmes for support staff (at least three)

The provisions of co-operative stores and sports are available to all support-
staff. The adnministrative staff at the office receive conputer and network
training. W& have held sports conpetitions for support staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Researchers and faculty nmenbers are encouraged to submit research articles in
conferences and UGC-accredited peer-reviewed journals, as well as to organize
nati onal and international conferences.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC

conducting IQAC

participants

2019

Ni |

NiTl

Nill

Nill

0

2020

Ni |

Ni |l

Nill

Nill

0

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Anti Raggi ng 13/ 09/ 2019 13/ 09/ 2019 175 225
and Anti sexual
Har assnent
Awar eness
Program
Anti Dowry 18/ 02/ 2020 18/ 02/ 2020 200 150
Cel | Day
Cel ebration
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Use of LED bul bs inside the Canpus has been I ntroduced.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 24
Rest Roons Yes 24
Scri bes for exam nation Yes 21
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 16/ 12/ 2 1 To 350
019 MENSTRUAL | create
HYA ENE |awar eness
AWARENESS |r egar di ng
PROGRAMMVE |nenst r ual
hygi ene
2020 1 11/ 02/ 2 1 CONTEGE To 20
020 QuUs create
DI SEASES |awar eness
AWARENESS |r egar di ng
PROGRAMVMVE |vari ous c




ont agi ous
di seases

2020

11/ 02/ 2
020

CORONO
VI RUS AND
I NFECTI QU
S DI SEASE
AWARENESS
PROGRAMVE

To
create
awar eness
on corona
vi rus and
ot her i nf
ectious
di seases

30

2020

11/ 02/ 2
020

HEALTH
AWARENESS
PROGRAMVE

To
stress
t he inpor
tance of
heal t h
awar eness

25

2020

12/ 02/ 2
020

ENVI RON
MENTAL
AWARENESS

To
hi ghl i ght
t he inpor
tance of
protectin
g the env
i ronnent

30

2020

12/ 02/ 2
020

WATER
RESOURCE
MANAGEMEN
T

To
educat e
on the im
portance
wat er con
servation

25

2020

12/ 02/ 2
020

AGRI CUL
TURAL
CHEM STRY

To
create
awar eness
on agricu
[ tural
chem stry

23

2020

12/ 02/ 2
020

DI SASTER
MANAGEMEN
T
PROGRAMVE

To
cultivate
know edge
regar di ng
di saster
managenen

t

25

2020

13/ 02/ 2
020

SWACHH
BHARAT

To
hi ghl i ght
t he
necessity
of
keeping a
cl ean env
i ronnent

20

2020

13/ 02/ 2
020

HEALTH
EDUCATI ON
PROGRAMVE

To
hi ghl i ght
t he inpor
tance of
nmai nt ai ni

28




ng good |

heal th
View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
Col | ege Handbook 01/07/ 2019 The Col | ege handbook

consists of all the
necessary details both
for the students and the
teaching faculty. The
code of conduct is
prescribed with the core
val ues, College vision
and M ssion. The
Schol arshi p details,
Programes and the
academ c events for the
academ c year are
publ i shed. The date of
comrencenent of interna
tests, Subm ssion of
assi gnnents, node
exam nati ons and
comencenent of
exam nations are
presented. The coll ege
fees are al so prescribed.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| NTERNATI ONAL 21/ 06/ 2019 21/ 06/ 2019 100
YOGA DAY
GENEVA CONVENTI ON 14/ 08/ 2019 14/ 08/ 2019 200
DAY
| NVESTOR 13/ 03/ 2020 13/ 03/ 2020 300
AWARENESS PROGRAMVE

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institution restricts the vehicular novenent inside the canpus by
instructing the students to park their vehicles at the vehicle stand avail abl e
at the entrance. This nmakes the coll ege environnment pollution free. Trees have
been planted inside the canpus alnobst in all the places where buildings are not
built. Also trees are plenty in nunber, planted in the non-playing area of the

pl ay ground. Even after the felling of trees due to the cyclone Gaja which
devastated the coll ege, several trees have been regrown whi ch adds greenery to
the coll ege environnent. Every year, students plant trees and taking care of
the plant until it grows into a tree inside the canpus. The canpus has around
700 trees and plants of alnost all varieties and are giving enough oxygen to

the atnmobsphere in addition to cool shadows. Moreover, special attention is

given by the college to maintain the greenery of the college with the
contribution fromboth the staff and students. Plastic materials are banned
i nsi de the canpus.



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/19775_Inclusion_1651481056.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/19775_promotion_activities_1648017772.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

STUDENT — FRI ENDLY EXAM NATI ON SYSTEM Obj ectives of the Practice : o To create
cl ose observation of student’s conduct. o To update the status of the students
to the parents o To provi de adequate correspondence relevant to the academ c
activities o To conduct Exans ethically and publishing results quickly o To
mai ntain accurate profile of the students o To sinplify the node of fees
paynment o To encourage differently abled students to proceed Education The
Context: Inportant messages related to the examfee, Arrears, result, hal
ticket, duty allotnent to the invigilators etc., are sent accordingly. This
service sinplifies all those tasks and conpletes within a short span of tine.
The students are enjoying a very good environnent for the exam nations because
of the conputerized random shuffle nethod. Thus, the seat allotnent is nade by
the machine in order to prohibit nmal practices. Attendance for each student is
digitally maintained fromthe opening to the end of the academ c year with the

hel p of the HODs and class tutors. The status of students will be intinated to
their parents. If there is any deviation or inportant comruni cation for the
students, they will be intimated through SM5. This will enable the students to

attend the classes regularly. Further, the parents can ensure the arrival of
the students. Online exam nations for both UG and PG are conducted to enabl e
the students to face the conpetitive exani nations effectively which will becone
the deciding factor of their future career. Further, the online exam nation
guestion papers will be different fromone another because all of them would
have been shuffled. The subm ssion of the answers woul d ensure the attendance
of the students and the answer scripts will be evaluated by the nmachine itself.
Result of the exam nation can be i medi ately known upon final subm ssion of
answer script. This nethod of online exam nations will ensure the students to

understand the procedure of the exam nations that will help in their future.
The profiles of the students are accurately registered fromtheir adm ssion.
The profiles of the students will indicate the status of the students. viz, if

a student has any arrears, fees pending or any other queries. Besides, the
status of the students shall be intimated to the concerned HODs as well as the
class tutors. In addition, the internal assessnent narks and senester nmrks are

mai ntai ned in the conputer, which enable easy access, accuracy, quick result
etc. The students are facilitated with online fees collection, enabling themto
pay fees even fromtheir smart phones. Wen the students pay fees through the
SBI collect, they are able to downl oad the recei pt whenever needed. This
facility will help the students fromwaiting in a queue on the bank to pay
fees. Hall tickets for the students are issued prior to the exam date through
t he what sapp nunbers, which were received earlier fromthem This facility has
been provided to the students to feel free fromstress during the senester
period. The differently-abled students are allowed with scribes to wite
exam nations in a separate hall. Further, they are exenpted from paying the
exam Fees. In addition, the remuneration for the Scribes will be offered by the
Controller of the Exami nations of the College. This offer boosts the disabled
students to overcone the barriers and hel ps to shape their future. The students
wi th grievances are effectively addressed with fingertip information already
have. The students can get their grievances solved within a few hours. The
Practice: ¢ SM5 Service ¢ Seat Allotnment ¢ Online exans ¢« Attendance ¢ System
entry ¢ SBI Collect « Hall Tickets o Scribe ¢ Gievances Evidence of success:
The online fees collection and issuing of hall tickets are done snmoothly. Both
the offline and online exam nations are conducted successfully during every
academ c year. The central evaluation is done neticulously and the results of
the senmester exam nations are published on tine. Problens Encountered and
Resources Required: In spite of the prior announcenents nmade by the CCE office
regardi ng the paynent of exami nation fees a few students still pay the fees
along with the fine only after the stipul ated date. BLOOD DONATI ON (bj ecti ves




of the Practice: ¢ To rai se awareness anong students that individuals can save
lives and inprove the health of others by donating blood. ¢ To encourage
students to donate blood voluntarily w thout conpensation. ¢« To support the
operation of safe and reliable blood services. Practice: The Youth Red Cross,
The National Service Scheme (NSS) and NCC of this College have set the goal to
donate blood at |east from50 to 100 bl ood donors once in a year and to pronote
vol untary bl ood donation to needy people and to Bl ood Banks of Pudukkotta
CGovernnent hospital. Each volunteer may donate bl ood at |east once in three
years during his/her studies. The Governnent General Hospital is very fanmous in
Pudukkottai where a majority of the people come fromvarious places for
treatment w thout proper guidance and pre-arrangenents. \Wen doctors reconmend
bl ood for the patients, they encounter problens and anxi ously search for bl ood
donors. Sonetines they face shortage of blood and the paid bl ood donors denand
huge amount for the blood donation. In this context, H. H. The Rajah’s
Coll ege’s YRC, NCC and NSS vol unteers cone forward to help the patients.

Evi dence of Success: a) Organi zing Bl ood Donation canp is practiced to
encourage the students to donate Blood voluntarily. b) The bl ood donati on canps
are successfully conducted by YRC, NSS NCC in our canpus regularly to nmould
patriotismand social responsibility. c) Hospitals and other voluntary
organi zati ons al ways | ook for the bl ood donation canps in this college, which
enabl e the hospitals to provide assistance to the patients. Problens
encount ered and Resources Required: Sonme students have inhibition and fear
regardi ng bl ood donation and are reluctant to donate bl ood. Such students’
fears are allayed and they are enlightened regarding the inportance of bl ood
donation. Nurturing Nature Objectives of the Practice: ¢ Students are nade
aware of nurturing nature to prevent pollution and to provide a green campus. e
Maki ng students to participate in planting and caring of plants inside the
canpus. ¢ Creating aesthetic sense in the young mnds to nurture the nature by
initiating regular plantation programmes. Practice: ¢ Al the UG courses have a
paper on Environnmental Science to realize the inportance of safeguarding
Nature. o Students are trained to plant and rear the plants with | ove and care
for the consunption of Oxygen. ¢ NSS, NCC and YRC actively take part in keeping
the canpus green and clean. ¢ Students are assigned to take care of the plants
and trees in front of their classroons and departnments. Evidence of Success: -«
The canmpus is green and clean. ¢ Students acquire a sense of responsibility
towards the green environnment. ¢ Students voluntarily involve thenselves in
beautifying the canmpus. ¢ Students are notivated to plant nore nunber of plants
and saplings in the college canpus and at their hone. Problens encountered and
resources required: There is scarcity of water during sunmer. Hence adequate
wat er resources should be ensured to water the plants and trees.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. hhrc. ac. i n/ naac- best-Practices. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision of the Institution: The vision of the institution is to becone a prem er
institution by providing higher education with excellent quality to the rura
youth to inculcate research spirit and to pronbte research activity at gl oba
standard to incul cate the value of health and hygi ene anbng the youth and to

instil entrepreneurship and creativity. Quality initiatives such as Speci al
cl asses for SC/ SCA/ ST and MBC students are ainmed to inpart and cement subject
know edge anbng the students. Collaborations with the small scale or |arge
scal e industries are | ooked upon to pronote self-enployment anong the
youngsters. Career counselling and conpetitive exan nation coaching cl asses are



https://www.hhrc.ac.in/naac-best-Practices.php

conducted in order to build students’ confidence and provide themthe
notivation to face the chall enges of their future endeavours. Since majority of
the students are first generation - |earners, individual counselling for their
hi gher education or job opportunities is the nost requisite that is provided to
them The college also strives to provide quality education to the rural youth,
those who are nore or less |localized, especially girl students. Besides this,
in our endeavour to make the students self-reliant and independent, they are
gi ven the freedom and gui dance to explore their own opportunities and to tackle
the chall enges of day to day |Iife to breed in thenselves, the strength and
spirit to growwith the world around them To develop their all-round
personality which includes acadenmi c, athletic, aesthetic, environmental and
ethical values to the fullest extent renains our fundanental objective. Despite
t he economic hurdles, the students are nmade to acquaint thenselves with the
i medi at e needs of the society around them and to devel op | eadership potenti al
to guide the deprived nasses towards a better standard of living, giving due
i npetus to social justice and denocratic citizenship. The teachers as well as
t he organi zati ons such as the NSS, YRC and Eco C ub give appropriate focus on
the above areas and work with full determ nation and conm tnment towards
realizing these goals.

Provide the weblink of the institution

https://ww. hhrc. ac.in/our-vision.php

8.Future Plans of Actions for Next Academic Year

As the fall of this academnmic year conmes during the |ock down inposed due to the
Covi d-19 pandenic situation the plan has been charted with a positive hope of
revival of the situation. As it is very hard to plan for the period possibly
cones in the post pandem c situation, the college restricts itself to plan
quality initiatives which are free fromnobilization of students at a single
pl ace or room Thus the follow ng plans were charted out. 1. Awareness anong the
students to conbat the covid-19 situation shall be created. 2. Dip in the
publication of research articles shall be taken care of and encourage the
researchers to keep the publication in the up trend. 3. Limted extension
activities by strictly adhering to the Standard Operating Procedure shall be
conducted during the next academ c year 4. Proposal for starting a new arts
Programe shall be sent to the State Governnment 5. Proposal for building a new
bl ock with science | aboratories shall be sent to the State Governnent for
approval and fund allocation



https://www.hhrc.ac.in/our-vision.php
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